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Representing 8,500 of the hardest working members throughout New York State

What is New Choice NY?
New Choice NY is a union busting
organization and its goal is to weaken
public service unions like AFSCME.

g Where does their money come from?
New Choice NY was founded by a Pennsylvaniabased group which gets all of its money from a
network of greedy CEOs and corporations. As a
“not-for-profit,” New Choice NY does not have to
release the names of individual donors and their
spokesperson has said, “the funders for this
effort are confidential.”

g What do they want from union 		
members like me?
New Choice NY wants you to give up your right
to collectively bargain for better wages and
benefits. They want to weaken your voice at the
workplace and make it harder for you to achieve
fair working conditions.

g Why are they paying people to come 		
talk to me?
Because strong unions like AFSCME Council 66
fight hard for working people. Unions raise the
standard for good wages and benefits across
our country. The wealthiest people want us to
give up our rights on the job so they can keep
even more money for themselves.

g What should I do if an anti-union 		
canvasser visits me?
Try to get as much information from them as
you can, including their name and where they’re
from, and let them know they’re not welcome.
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ANTI-UNION CAMPAIGN TARGETS
WORKERS IN BUFFALO, ALBANY
PROMISES TO
"GIVE YOURSELF A RAISE"
FALL FLAT
While working families were preparing for the
holidays, greedy CEOs and corporations were
busy launching an anti-union campaign against
public service workers, including members of
AFSCME Council 66. Paid canvassers from a
group called “New Choice NY” visited union
households around the Capital Region and
Western New York.
Their goal? To get us to drop out of our union.
New Choice NY is part of a nationwide effort
to destroy public service unions. Following last
summer’s Supreme Court decision in Janus
vs. AFSCME, anti-union groups pledged $80
million to scam union members into giving up
their rights at work.
For several weeks in December, New Choice
NY canvassers went from house-to-house
handing out misleading pamphlets and trying to
convince our coworkers to drop out. According
to news reports from Buffalo and Albany,
this anti-union group targeted public workers
regardless of which union they belonged to.
Erie County Blue Collar Workers reacted
angrily to these unwelcome holiday visitors.
They even came to Local President Rich
Canazzi’s house.

Canvassers from New Choice NY delivered anti-union
pamphlets to AFSCME members’ homes around Buffalo
and Albany

Canazzi explained what happened when they
knocked on his door: “I was angry to begin
with because they’re using the holidays as
some kind of gimmick to get me to drop out.
The canvasser gave me this robotic speech and
a bunch of lies, and I honestly don’t think she
knew what she was talking about. When she
finished her speech, I handed her my Union
President business card and she left pretty fast.”
Canvassers from New Choice NY even dressed
up in Santa hats and reindeer antlers when they
went to the Empire State Plaza in Albany to try
to convince state workers to drop out. AFSCME
members confronted them and learned a lot
about who these canvassers are:
•
•
•
•

They came from all across the country
They were paid $25 an hour
They stayed in $135 per night hotel rooms
They worked 12 hours days and were hired
for a 20 day campaign

“New Choice NY promised union workers that
we could give ourselves a raise. What they
didn’t tell us is that is probably the last raise we
will ever get if we lose our union. They don’t
know who we are and they don’t care about
what we do for our communities,” said Council
66 President Dan DiClemente. “Since the Janus
decision, hundreds of workers have signed up
as new members of AFSCME Council 66. As
public service workers, we know what it means
to work on behalf of others. We never quit, and
we never stop fighting for what’s right. Don’t
let them divide us. Stand together, stay strong.”

Show off your union pride before any more anti-union
canvassers come knocking! Contact Council 66 to
order a free decal for your home window.

Despite the failure of this latest anti-union
campaign, the Union fully anticipates that New
Choice NY and groups like it will continue to
attack our right to collectively bargain and be in
a union.
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Regions 2 & 3
Hudson Valley and Downstate

Adam Garfield
Labor Relations
Specialist
Comments:
Greetings. This report coincides with my oneyear work anniversary date with the Council,
and I am incredibly humbled and appreciative
to be a part of this movement. I have a strong
optimism that we will fight just as hard in 2019
and beyond. It has been an incredible honor
working with everyone in Regions 2 & 3 (and
throughout the Council) this past year. We’re
fighting hard, overcoming adversity, and doing
what we can to make the workers whole within
the Hudson Valley and Downstate regions. I
look forward to seeing what this year brings.
Local 663 City of New Rochelle
A Local election was held on November
15th. The incoming e-board is an enthusiastic
team of both e-board experts and new faces.
Congratulations are in order for their newest
Local President, Earl Bradshaw. The Council is
looking forward to working with all of you.

agreement. An MOA is being drawn up and
upon signature of MOA, the offer will go to the
membership for ratification.
Local 1044 Monticello Teacher’s Aides
Both the Local and the Employer have come
to an agreement in the negotiation process. An
MOA is being drafted and a ratification vote is
forthcoming.

Local 3180 Poughkeepsie School
Office Personnel
Local 3180’s negotiating committee has met
and have decided upon goals for upcoming
negotiations. Workers are expecting to go to the
bargaining table in March. The Local also has
held union elections. Congratulations is in order
for their newest Local President, Mary Ivich
and the other members of the Executive Board.
The Council is looking forward to working with
all of you.
Local 3209 Poughkeepsie
Paraprofessionals
Local 3209’s negotiating committee has met
and have decided upon goals for upcoming
negotiations. Workers are expecting to go to
the bargaining table in March. In addition,
as of 12/21/18, the Health Aides bargaining
unit within the Local has won a class action
grievance relating to holiday breaks and
their pay. This is a large win and sets a
strong precedent for future holidays. A big
congratulations are in order.

Local 750-5 Monticello Water & Sewer
The Village of Monticello Water and Sewer
Department and the Union have reached a
tentative agreement. An MOA is being drawn
up and the agreement offer will go to the
membership for ratification.

Local 750-9 Village of Monticello DPW
The Union and the Village have come to an
agreement on a negotiations package. An MOA
is being drawn up and upon signature of the
MOA, the offer will go to the membership for
ratification.
Local 750-10 Village of Ellenville
Blue Collar Workers
The Village of Ellenville Blue Collar’s
negotiating committee has met and have
decided upon goals for upcoming negotiations.
Workers are expecting to go to the bargaining
table in February.
Local 750-11 Village of Monticello
White Collar Unit
The Village of Monticello White Collar Union
and the Village have reached a tentative

Local 968-B Village of Catskill
New Officers were elected for the Local.
Local 1037-A City of Schenectady
The Union is waiting for resolution of various
items but primarily the Union Business Hours
of the contract which was exceeded (per the
City) last Christmas Eve. Signing of a new
successor agreement will not occur until the
resolution of these items. The Local has taken to
attending City Council meetings and expressing
the need for better working conditions,
particularly workplace violence and bullying by
management. This has drawn attention from the
media and resulted in meetings with the Mayor
to resolve the situation.
Local 1046 Town of Stony Creek
Contract negotiations have concluded except
for some minor language issues. Waiting for
the Town to approve and prepare for signing,
printing and distribution.
Local 1046-B Town of Warrensburg
The Union is waiting for a response from the
Town to contract proposals regarding a new
successor agreement. The Local is hopeful to
conclude negotiations at the next meeting in
January.
Local 1130 Town of Niskayuna
New Officers were elected to lead the Local.
Local 1614 City of Amsterdam
The Local negotiations team had reached an
agreement with the City and was soundly
rejected by the membership on ratification. The
Local attempted to amend the MOA but the
City rejected the Local’s proposals and has filed
for PERB Mediation.

Local 750-6 City of Kingston
Water Board
The City of Kingston Water Board Employees
Union and the City have come to an agreement
in the negotiation process. An MOA has been
ratified by both parties and the final contract is
in the process of being drawn up.
Local 750-7 Village of Ellenville
White Collar Unit
The Village of Ellenville White Collar Unit’s
negotiating committee has met and decided
upon goals for upcoming negotiations. Workers
are expecting to go to the bargaining table in
February.

Local 968-A Greene County Highway
Since a tentative agreement was reached
with the County but soundly rejected by the
membership 28-3 and PERB Mediation was
unsuccessful, the County has filed for Fact
Finding through PERB.

Regions 3 & 4
Capital District/North Country

Jack McPhillips
Labor Relations
Specialist
Local 766 Scotia-Glenville Central
School District
Arbitration has been filed regarding the use
of outside staff for temporary assignments.
Contract negotiations preparations are to start in
January.
Local 788 City of Plattsburgh
The Local has entered into new successor
agreement negotiations. The first round of
meetings has occurred with enthusiasm from
the Local for working towards a successful
settlement. Two PERB arbitrations were settled
prior to hearings.

Local 1961 City of Albany
The Local has finally resolved all outstanding
issues with the contract and has signed the
agreement. The City will now print the contract
and give the necessary copies to the Local for
distribution. New officers were elected to lead
the Local.
Local 2055 OTB
An arbitration settlement was reached with the
OTB Corporation. AFSCME has also provided
support for the testing of sports betting to be
in Schenectady casino. Negotiations are to be
entered into in January.
Local 3443 Town of Bethlehem Dispatchers

New contract negotiations have been entered
into and the Local is very optimistic of
concluding on a new agreement in January.

Local 3662 Columbia-Greene
Community College
A new contract has been signed and delivered to
the members. President Albertson has received
a promotion (congrats!) out of the Local. The
Executive Board will meet to address the
replacements while the Vice President will
assume the duties of President until new officers
are appointed.
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Regions 2-6
Central and Eastern New York

Kerry M. Lightcap
Council Attorney
Local 400 City of Syracuse
The parties have completed negotiations on
a new three-year contract. Highlights include
wage increases in each of the three years,
increases in longevity service pay and shift
differential, an increase in the number of days
without confirming doctor’s certificate from
six to eight, conversion of unused family
sick days into sick leave, the payment of the
annual clothing allowance in a separate check,
extension of the Waste Collection Incentive
Program, permanent status to the NYS Class
A CDL Requirement for MEO and HEM II
Experimental Program, and the recognition
of written reprimands as discipline which is
both grievable and arbitrable. I filed arbitration
demands over two separate job fillings, over
a termination, over a cancelled overtime
opportunity, over a 10-day suspension, over
management performing bargaining unit work
in Sanitation during working hours and over
management performing bargaining unit work
in Street Repair on overtime. I also handled
an arbitration regarding the filling of a Waste
Water Treatment Plant Operator Trainee
position. Closing briefs are due on January 18.
Lastly, the Union has commenced negotiations
with the Syracuse Regional Airport Authority
on behalf of the Maintenance and Custodial
employees.
Local 750-1 Town of Olive
The parties received the decision of Arbitrator
Robert Douglass in an arbitration held over
the termination of an employee. Arbitrator
Douglass ruled that the Employer did not have
just cause to terminate the Grievant and as
a remedy, the Employer was to immediately
reinstate the Grievant to the position of Heavy
Equipment Operator without any back pay.
Local 788 City of Plattsburgh
A day of hearing was held in Albany over a
DFR charge brought by a former employee.
The Union moved to have the matter dismissed
and briefs were submitted. The parties are
currently awaiting the decision of the PERB
Administrative Law Judge.
Local 1088 City of Rome
The parties have reached accord on grievances
that resulted in an employee being credited
with additional seniority, one other employee
being paid a pro-rated amount of a service
stipend and an oral reprimand being expunged
from an employee’s file on April 17, 2019. The
Union has filed a grievance for arbitration on a
Recreation Maintenance Supervisor performing
bargaining unit work. The parties have
entered a Memorandum of Agreement for an
asbestos premium. The Agreement expired on
December 31st and the parties have committed
to negotiating a successor agreement in 2019.
The Union has a new President: former Vice

President Ricky Fernandez. The Council would
like to thank John Verminski for having served
as the Local President.

Local 1088-D Town of Augusta
The parties are in negotiations. The parameters
of a new contract have been identified, however,
some details remain to be worked out.
Local 1088-G Town of Lee
The parties have duly executed a Settlement
Agreement whereby the seven-day suspension
imposed on an employee was reduced to a
three-day suspension. A Memorandum of
Agreement has been signed by the parties
which establishes the terms and conditions for
the inclusion of a Permanent Laborer title and a
Light Motor Equipment Operator.

Locals in the City of Syracuse over his career
with the City. Russell Houck has become the
new Vice-President and Matthew Kelly has
become the new Secretary-Treasurer of the
Local.

Regions 5-7
Finger Lakes

Robert L. Leonard
Labor Relations
Specialist

Local 1773 City of Syracuse Crewleaders
A new three-year contract has been mutually
ratified and executed. Highlights include
wage increases in each of the three years, a
separation pay, enhancements in shift selection
and vacation, increases in longevity service
pay, shift differential and clothing allowance,
and the conversion of family sick leave into
personal sick leave. The Union has concluded
negotiations with the Syracuse Regional Airport
Authority which has culminated in a five-year
contract. The five-year contract is the first one
between the Airport Authority and the subLocal 1773-A.

Local 721 Village of Newark
After serving our members extremely well as
Local President, Brad Develder has chosen not
to run for reelection. Brad was a great advocate
who worked tirelessly to improve the terms and
conditions of employment for his members. We
wish Brad good luck in his future endeavors
and we know he will be available from time to
time to help the Union if called upon. James
Crawford has stepped up and has been elected
President of AFSCME Local 721. James and
I, as well as his negotiation team, met to begin
preparation for our 2019 negotiations.

Local 1912-B Town of Chenango
The parties have executed a new three-year
contract. The new contract is a rollover of
the expiring contract with the only changes
being the incorporation of a Memorandum
of Agreement pertaining to Health Savings
Accounts and Health Reimbursement Accounts
that was executed in October of 2016, and
annual wage increases.

Local 815 Village of Solvay
Dave Bosco, President of Local 815, has
settled many issues throughout the year and
continues to provide his members with top
notch representation. The Village of Solvay is
recognized in the region as providing quality
services to the people of the Village, this is
due in no small part to the hardworking public
employees who make up AFSCME Local 815.

Local 2630-A Chittenango School District

The parties entered a Last Chance Agreement
on behalf of an employee facing termination.

Local 3209 Poughkeepsie Paraprofessionals

The three duty of fair representation charges
filed by a member against the Local have
been withdrawn as a part of a settlement of
the Union’s charge against the Poughkeepsie
School District. The parties had attended preconferences and one day of hearing prior to
the global settlement. The Union would like to
thank Council Attorney Jeffrey Mis for his help
in facilitating the settlement with the School
District. The long ago agreed upon contract
running through June 30, 2019 has been
memorialized, executed and distributed to the
membership.
Local 3952 Syracuse Middle Management
The parties have executed a new threeyear contract that has been furnished to
the membership. Highlights include: wage
increases each year of the contract, increases
in longevity service pay, stand-by time and
clothing allowance, the inclusion of a meritbased salary increase in addition to negotiated
increases, and enhanced vacation. Marie
LaTocha, the former Vice-President and acting
Secretary-Treasurer has assumed the office
of President opened up by the retirement of
long-serving President John Smorol. The
Council would like to recognize Mr. Smorol’s
distinguished service to all three AFSCME

Local 932-C Cayuga Community College
It has been an active year at Cayuga
Community College with lots of issues being
dealt with through negotiations and Labor
Management. Recently re-elected Local
President Dave Benda continues to be a fierce
advocate for his members. The Community
College has been working on several expansion
ideas that have put pressure on the existing
cleaning staff that are being addressed. The
Union stands ready to defend jobs and fight
contracting out of bargaining unit work if
necessary. The bargaining unit concluded
negotiations for a successor agreement that
everyone can be extremely proud of. The
Cayuga Community College Local 932-C
Negotiation Team has reason to be proud of the
contract they fought so hard for.
Local 826 Village of Endicott
Difficult negotiations were concluded in
2018 that have resulted in a contract which
includes pay increases and preserves quality
health insurance coverage for our members. In
addition, there will be some increased flexibility
in the use of compensatory time. President
Sean Reardon keeps management always on
their toes as he ensures the Village follows the
contract and treats all members fairly.
Regional Reports continued on page 6
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Council 66
has gone digital!
Like us on Facebook
www.Facebook.com/
AFSCMECouncil66
and follow us on Twitter
@AFSCMECouncil66
last year alone. “I’m very proud of our
SNAP program here. It’s the gold standard
nationwide,” he explained.
Evan Lowenstein at the Rochester Public Market

Working Class Hero: Evan Lowenstein
ROCHESTER – January 12, 2018 – It’s a frigid
Saturday morning as the vendors set up their
stalls and the first visitors arrive at the City
of Rochester Public Market. Assistant Market
Supervisor Evan Lowenstein is getting ready
for another hectic shift at the City’s thriving
outdoor marketplace.
A native of Upstate New York, Evan and his
family moved to Rochester in the late 90s.
He has a background in urban planning and
community development, and he got what he
calls the perfect job to share his passion for
the community. Evan’s love of the Market is
contagious.

“I get to be intimately involved in a century-old
urban experiment,” Evan said. The Market is a
unique place in Rochester as it attracts people
from all social and economic backgrounds.
“What’s great about this place is that diversity
doesn’t just exist here, it works here!”
In his position, Evan is in charge of
communications and marketing, coordinating
special events, and working with community
groups on special elements and programming
at the Market. He is especially proud of the
Market’s Token Program for SNAP recipients,
which makes it easy for those recipients to get
healthy, fresh, affordable food. This program
generated over $1 million in local commerce

He’s also a proud member of AFSCME
Local 1635, which represents over a
thousand City employees. “I’ve been very
impressed with the quality and affordability
of health insurance that we have in our
contract. I’m glad to be in this union.”
And although his job has challenges, Evan
said, “Working for your local government is
a fantastic way to apply your civic interests
because you’re part of the machinery that
runs the community. In a place like here, you
can be a change-maker. I see the impact I can
have and that’s rewarding for me.”
“We’ve got a good thing going here,” he
confidently nodded. Because of dedicated
public service workers like Evan Lowenstein,
the Public Market remains the beating heart
of Rochester’s urban landscape.

AFSCME INTERNATIONAL CONVENTION
July 2018 · Boston, MA

Delegates from Broome Co. Local 1912, Allegany Co. Local
2574, City of Rochester Local 1635, BENTE Local 2419,
City of Syracuse Local 400, Auburn Community Hospital
Local 3124 and Erie Co. Local 1095

AFSCME President Lee Saunders (middle) with AFSCME Council 66
President Dan DiClemente (left) and Sergeant-at-Arms Larry Profetta

Bill Slocum (middle), President of City of Rochester Local
1635, spoke to the convention before it adjourned

Becky Harris (3rd from the left), AFSCME Local 3124 Recording
Secretary, spoke in support of a resolution calling for an end to sexual
violence and harrassment in the workplace
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AFSCME Council 66 News
AFSCME Council 66 workers campaigned for Joe Morelle (middle) at an event last October
Photo credit: Ove Overmyer, CSEA Region 6

AFSCME Members Win Big on Election Day
All across New York State, AFSCME members
delivered key election victories for our union.
Three of our endorsed candidates were elected
to Congress: Joe Morelle in Rochester, Brian
Higgins in Buffalo, and Antonio Delgado in the
Hudson Valley. Overall, 80% of the Union’s
endorsed candidates for federal, state, and local
races won their elections in 2018.
Lisa Colon (pictured above, far right) is a
steward at the Rochester Housing Authority
who participated in her first election campaign
last year.
“I’m campaigning for these candidates because
I want to make sure my sons get the same
opportunities that I have as a union member,”
Colon explained. “We need to help elect prolabor candidates. It matters who’s representing
us because we need people in office who will
fight for us and our families.”
Colon, along with more than a dozen members
and staff from Council 66, took part in a Labor
Walk (a union-sponsored campaign event where
members volunteer) for Morelle and State
Assembly candidate Harry Bronson. These
campaigners from Council 66 took time out of
their weekend schedule to urge their neighbors
in the community to vote for pro-labor
candidates.
Thanks in part to support from our union,
Morelle was elected last November with a hefty
59% of the vote. He will be a strong voice for
working people in Congress.
Every year, AFSCME Council 66 endorses
pro-worker candidates regardless of party or
ideology. The Council’s endorsements are
based on each candidate’s support for working
families, their history with labor, and their level

Anthony “Tony” Gingello, former President and
Executive Director of Council 66, passed away
on July 21, 2018. He was 84 years old. The
longtime union leader spent his career with the
labor movement.
Gingello served our country as a US Marine
in the Korean War. After returning home from
the service, he went to work for the City of
Rochester in the Water Department. He became
active in AFSCME Local 1635 and was elected
President of that Local in 1973. In 1984, he

of support among the membership.
Our successes in New York State were
replicated throughout the country as AFSCME
members were engaged and empowered to
make a difference this last election season. And
in the wake of the US Supreme Court’s Janus
decision, the Union’s political work has never
been more important.
“With great courage and conviction, working
people fought back in this election against the
rigged economy, standing together and sending
a message to the wealthy special interests,” said
AFSCME International President Lee Saunders.
“The corporate CEOs and the politicians that do
their bidding do not relinquish power without
a struggle. But AFSCME members and their
allies are resilient.”
Council 66 will be just as active during the
2019 election cycle because this is the year
many members get to elect their bosses ─
county and municipal officials. Mayors, town
supervisors, city council members, and county
officials will be on the ballot later this year
throughout New York State.
“As public service workers, we’re compelled
to take action. And when we stand together, we
become stronger,” said Council 66 President
Dan DiClemente. “With more pro-labor allies
in Congress and in Albany, we’ll be fighting for
better wages, benefits, and working conditions.”
Members who are interested in running for
office or getting involved in the Union’s
political work are encouraged to contact Aaron
Gallant, Council 66 political action coordinator,
at 585-594-0753 or email agallant@
afscmecouncil66.org. Let’s grow the power of
our union together!

became President and
Executive Director of
Council 66.

AFSCME Council 66 News is published
regularly by New York Council 66 of the
American Federation of State, County and
Municipal Employees, AFL-CIO. Annual
subscription rate of $3 is paid as part of union
dues. Editorial offices are located at 4201
Buffalo Road, Suite 5, N. Chili, NY 14514.
POSTMASTER: Send changes of address to
AFSCME Council 66, 4201 Buffalo Road,
Suite 5, N. Chili, NY 14514.
Officers
Daniel DiClemente, President
William Slocum, Vice President
Richard Canazzi, 2nd Vice President
Michael O’Brien, Secretary-Treasurer
Barbara Zarpentine, Recording Secretary
Larry Profetta, Sergeant-At-Arms
Trustees
Liz Gugino, Local 2574
Kevin Randle, Local 1095
Tony Madau, Local 1635
Region Vice Presidents
Ken Schena, Region 2
Jack Giuditta, Region 3
Peter Persico, Region 4
Robert Brandt, Region 5
Matt Padbury, Region 6
Wilbert Navedo, Region 7
Sean Lauck, Region 8
Members-At-Large
Kathy Alabisi, Local 1095
Karl Anderson, Local 1095
Steve Barnum, Local 400
Tawanda Ciccone, Local 1635
Paul Coleman, Local 3124
Gary Hyla, Local 2567
Paul Mason, Local 1095
Zelder McFadden, Local 2419
Angelo Palmerini, Local 2419
Mike Rivera, Local 1635
Orlando Torres, Local 1635
Labor Relations Specialists
Adam Garfield, Regions 2 & 3
Jack McPhillips, Regions 3 & 4
Kerry Lightcap, Regions 5 & 6
Robert Leonard, Regions 5, 6, & 7
John Mooney, Region 8
Ed McDonald, Region 8

Anthony “Tony”
Gingello

Tony had a reputation
for blunt talk and for leading the Union with an
iron fist. He also negotiated many fair contracts
with the City of Rochester during his time as
Local President.
We thank him for his many years of service.
Rest in peace, brother.

Council Staff
Lisa Bauer, Accounting
Danielle Fasso, Clerical
Aaron Gallant, Communications/Politics
Kerry Lightcap, Council Attorney
Jeff Mis, Council Attorney
Yvonne Morici-Forte, Accounting
Diane Schenkenberger-Mata, Clerical
Amy Smardz, Clerical
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Local 1635 City of Rochester
An extremely busy local with multiple issues
on a daily basis. President Bill Slocum and his
Officers fight to represent their members and
do it extremely well. The challenges of running
such a big local are numerous and yet Bill and
his team keep litigation to a minimum. We had
a number of disciplinary arbitrations involving
911 that the Union fought for. Two employees
were totally exonerated in arbitration and one
other employee had some suspension time
refunded. The issue here is that if a union
member is treated unfairly, AFSCME Local
1635 will go all out to protect their rights. Bill
and his Officers go above and beyond the call of
duty every single day.
Local 1635-D Webster Transportation
Webster Transportation Local members
marched in the Rochester Labor Day Parade
for the first time last year. This fall, the Union
and management entered a difficult negotiation
that has now resulted in a Tentative Agreement
that will be voted on by the end of January.
President Cathy Perrin and her negotiating
team did an excellent job of advocating for the
membership and came up with an outstanding
Tentative Agreement. Local 1635 President
Bill Slocum’s efforts in negotiations also need
to be noted and are appreciated. The five-year
agreement which grants members a 3.7% wage
increase each year of the agreement is well
above the area norm. Cathy is an astute and
knowledgeable labor leader and is an excellent
advocate for her members.
Local 1635-F
Rochester Housing Authority
Employee morale remains a constant topic of
discussion at Labor-Management Meetings.
The Union is extremely active in the fight to
ensure employee rights from top to bottom.
The Union persevered on an Improper Practice
regarding disciplinary procedures that benefit
the members of this local. Over the last year,
the union negotiation team settled a fouryear agreement through very contentious
negotiations whereby employees will receive
a 2% pay increase each and every year with
no concession on health insurance. A case
continues in litigation regarding changes made
in health insurance a number of years ago. Stay
tuned as this is a dynamic and busy local. A
hearty thank you goes out to Local President
Bill Slocum who has demonstrated great skill as
a union member advocate over and over again.
Local 1635-G Town of Williamson
The Town and the Union entered negotiations
early and due to the hard work of Local
President Scott Flora, a fair and equitable
agreement was reached and ratified by 100% of
the membership. Union President Scott Flora
remains a tireless advocate for his members
who is respected throughout the Town.
Local 1785 City of Oswego
This outpost along Lake Ontario is as active
and involved as Locals five times their size.
Issues of inequity are quickly and expertly
resolved by Local President Kevin White. The

Local maintains a 100% membership level and
is a force to be reckoned with in the City of
Oswego.
Local 2419 BENTE
The Union is currently awaiting two Level II
decisions from the District; one for a member
performing work over and above her title and
the other regarding contract interpretation of
half-pay leaves (a member was denied a halfpay leave). One grievance is awaiting a Level
II hearing regarding the District’s failure to
negotiate 11-month status for a number of
new Home School Assistant positions in the
Attendance Department. A special thanks to
all of the members who donated gifts and/
or volunteered for this year’s annual CURE
Holiday party for children fighting cancer.

Local 2660 Town of Van Buren
Numerous grievances have been addressed
over the last year; most of them in favor of the
members. President Darren Forbes, always a
fierce advocate, was out for a period of time last
year and his VP Bruce Morehouse stood up and
did an excellent job as acting Local President.
We can continue to expect 100% participation
from this active local in the coming year.
Local 2970 Village of Baldwinsville
This active Local is losing their elected
Steward Will Calkins who is moving out west
to open a business. Will, a local pig farmer as
well as a Water Department Steward, brought
intelligence and competence to his position in
the Union. To say Will kept the Village on their
toes is an understatement. We wish Will and his
family the best in their new endeavors, and he
will be sorely missed in Local 2970. Despite the
loss of Will as Steward, President Mark Zack
remains and does an excellent job (even without
his right-hand man). The Village and the Union
have an excellent working relationship and can
work out most issues smoothly.
Local 3124 Auburn Community Hospital
Currently, the Union and management are
in contentious negotiations for a successor
agreement. The Union is standing firm
against the draconian set of benefit cuts
being demanded by the Hospital. There will
be a Membership Meeting on February 4th
to update members on the lack of progress
in the negotiations and to discuss what our
next steps may be. Despite the poor state of
negotiations, Local President Maureen Coleman
and her Officers are doing an excellent job of
representing the members as issues come up.
The Union and management have had a robust
Labor-Management process in place since last
year that solved many issues.
Local 3179 Town of Chili
The Union Officers and I have been having
a series of productive meetings with Town
Supervisor Dave Dunning. The Union presented
the Town Supervisor with issues we thought
were of mutual concern. One problem we
had was low pay for new employees in the
DPW which caused them to come to Chili, get
trained, and then move on to other towns with
better salary structures. By mutual agreement,

we were able to correct some of the inequities
in pay for new DPW employees that will
hopefully stop the revolving door. In addition,
we were able to correct a pay suppression
problem for Union Represented Foremen in
the bargaining unit. Local 3179 President Bob
Begandy continues to fight for what is right and
he represents his members well.
Local 3718 Village of Johnson City
Local President Robert Mihok is like a captain
of a ship. He is an advocate, union leader
and he works hard to improve the terms and
conditions of employment for his diverse
workforce. Several meetings were held recently
that makes it easier for employees in the
DPW to seek interdepartmental promotions.
Labor-Management Discussions are ongoing
to address a number of hot button issues. The
Mayor recognizes the hard work of the public
employees in this bargaining unit and the
positive impact they have on the lives of the
residents of Johnson City.

Region 8
Western New York

John Mooney
Labor Relations
Specialist
Local 182 Niagara County
Congratulations Joe Schreier, newly elected
President of the Local! He replaces long-time
President Bill Rutland who has taken a job
with the Niagara County Board of Elections.
We wish Bill good luck in his new job. Joe
and I, together with the negotiations team,
have prepared proposals for the upcoming
negotiations. We are ready to start meeting and
our first scheduled session is on January 16th,
2019. We also have a scheduled arbitration
on February 7th, 2019 regarding a driver
termination.
Local 418 City of Jamestown
The Local had filed a grievance regarding lunch
time changes. The arbitration hearing was held
with the arbitrator ruling the City had the ability
to change the schedule but needed to give the
employees five days’ notice. The main issue
centers around the time frame of the lunch. The
City has assigned the lunch time to be 9:50am
– 10:30am. The Union believes there may be
a violation of the law involved with this case.
Council Attorney Jeff Mis will be researching
the statute along with any case law to support
the Union’s position that the assigned times
may be a violation of law. In addition, the
Local is in the middle of contract negotiations.
Proposals were prepared and exchanged. We
have met three times and have another meeting
scheduled on January 7th, 2019. We also helped
a member with a Family Medical Leave Act
problem. The City was attempting to discipline
the member for being sporadically late due to
taking care of his sick family member. As of
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now, the issue has been resolved.

Local 515-A City of North Tonawanda
We have had two Labor-Management meetings
and have been able to work out problems
using that process to the Local leadership’s
satisfaction. There was one grievance filed
regarding a temporary promotion. After meeting
with the City at a Step 3 grievance meeting,
the Union decided to drop the grievance as the
employee involved did not sign up to take the
test to receive the job on a permanent basis.
Local 1304-B City of Salamanca
Public Utilities
The new contract has been signed, printed and
distributed to the members.
Local 1304-C City of Salamanca DPW
The Local’s contract is set to expire March
31st, 2019. I met with the negotiating team
and together we developed proposals. We are
scheduled to begin meeting with the City on
January 14th, 2019.
Local 2574 Allegany County
The Local has settled a grievance that was
scheduled for arbitration. The grievance
centered around an allegation of overtime not
being distributed to the proper employees.
The settlement included the employees
involved receiving their overtime pay, a
clarification of the process, and a training for
the employees involved. Stewards’ training
was held on November 19th, 2018. Stewards
learned techniques of representing members
and presenting grievances using a role play
model. It was successful, and attendees seemed
pleased.
Local 2574-A/B
Village of Wellsville DPW
The contract is set to expire on May 31st, 2019.
The contract reopener letter has been sent and
President Ryan Stisser has begun the process
of getting feedback from his members in
preparation for us to begin forming proposals.
Local 2786 Baker-Victory Services
Congratulations to Michael Marrero, newly
elected President of the Local! Since Michael
has taken over things have been going
smoothly.

Region 8
Western New York

Ed McDonald
Labor Relations
Specialist
Local 392 Genesee County
Highway Department
The Local and the Council are dealing with a
PERB charge. Following an initial conference,
further information will be presented after
January 2019.

Local 855 City of Lockport Blue Collar
The present administration in its attempt
to re-write the entire contract causes great
concern for the membership which undoubtedly
resulted in protracted contract negotiations.
As of January, there will be a new Mayor and
the Union is hopeful that new discussion will
be fruitful which will lead to a new collective
bargaining agreement. AFSCME Council 66
and Local 855 plan on communicating with the
City after the first of the year, requesting new
dates for negotiations.
Local 1095 Erie County Blue Collar
The Local continues to work hard for its
members, discussing possible upgrades in
all departments. They have focused on the
members’ needs and fight for worker rights
across Erie County. Rich, Norm, Paul and the
entire Executive Board have done a great job.

Local 1783-A Town of Grand Island
Over the last few months we have been in
negotiations for a successor agreement for a
contract which expired in December 2018.
The Union’s focus was to reduce the 20%
contribution to healthcare for over half the
bargaining unit and secure wage growth with a
long-term agreement. The final agreement was
ratified on November 27th, which reduced the
contribution to healthcare from 20% to 10%
and secured a five agreement with 2% wage
increases for each of the five years. The give
back to secure the final offer was the loss of one
personal day. We are now waiting for the final
agreement for review and signatures. Great job
by the bargaining committee in securing a great
contract for our members.
Local 2442 Niagara Falls
Housing Authority
After a final reading of the contract, some
concern was raised over language addressing
healthcare for retirees regarding the number
of years needed and at what age an employee
would receive the benefit. Both parties were
able to come to an agreement to secure the
benefit through a memorandum of agreement.
Local 2567 Erie 1 BOCES (12-month)
The Local, at their fall meeting, provided
another Thanksgiving feast for the members and
retirees. Great food and gift card giveaways are
always well received. Gary and his Executive
Board have done a great job again. The Local
will soon be preparing for contract negotiations.
The notice to bargain will be sent out shortly
after the first of the year and bargaining sessions
should be scheduled shortly thereafter.

Kids fighting cancer visit with Santa and Mrs. Claus
(Wayne and Rosie Collom) at the CURE Holiday Party

BENTE Members
Host Special
Holiday Party
ROCHESTER – December 11, 2018 – This
past holiday season, a very special party was
held for kids fighting cancer. For over 30 years,
BENTE Local 2419 has sponsored an evening
of holiday fun in partnership with CURE
Childhood Cancer Foundation. Dozens of kids
and their families enjoyed face-painting, crafts,
music, and a visit with Santa!
“It’s so much fun seeing the kids get excited for
Santa. Helping these kids with cancer is tough,
but you realize you’re bringing joy to so many
people,” said Wayne Collom (pictured above
as Santa Claus). “We remember kids from
previous years and we’re so happy to see them
come back. It’s the greatest thing I do all year.”
When he’s not making a list and checking it
twice, Wayne is a Maintenance Mechanic at
the Rochester City School District and a Local
Officer for his union. Every year, he and his
wife Rosie dress up as Santa and Mrs. Claus.
The CURE Childhood Cancer Association
works with BENTE members to help plan and
promote this event around the community.
CURE, based in Rochester, is nationally
recognized for helping families with children
diagnosed with cancer and blood disorders.
BENTE funds the party and sponsors the gifts,
along with a donation from Council 66 and
many members who give toys, bake cookies,
and help make this annual event so magical.
Each child who comes gets a gift, and members
who themselves have afflicted children and
grandchildren will often bring their families.
For BENTE members, being in a union is about
building up your community.
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SAVE THE DATES: JUNE 2ND-4TH, 2019

AFSCME Council 66 Convention
at Del Lago Resort and Casino in Waterloo, NY

Join us this Summer for the 2019 Biennial Convention! This will be an opportunity for union members
across the state to network, learn, and grow together. Trainings and workshops will include:

New Employee Orientation Training

Gain the skills you need to sign up new co-workers
and get them involved in the Union on their first day

Secretary-Treasurer’s Training

Learn all about managing your local’s finances, including
bookkeeping and how to handle dues and expenses

The Union Activist Workshop: Building Power at the Worksite
Grow the power of your local through organizing,
one-on-one conversations, and political action

Presentation and Q&A with Council 66 Officers
Join President Dan DiClemente and the leaders of
Council 66 for an open discussion about the Union

The 5 Steps of Collective Bargaining

This two-day workshop provides an in-depth look at the negotiating process
Delegates will have meals and one night of lodging paid for by Council 66
*Contact your Local Officers if you are interested in attending*

Council 66 Workers Never Quit!

Endicott Local 826

North Tonawanda Local 515-A

Niagara County Local 182

Webster Transportation Local 1635-D march in the Labor Day Parade

Rochester Local 1635 march in the Labor Day Parade

BENTE Local 2419 march in the Labor Day Parade

Johnson City Local 3718

