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Union Remains Strong
despite US Supreme
Court siding with
Corporations over
Working People
In a 5-4 decision, the Supreme Court overturned
decades of legal precedent by declaring that fair
share fees to public service unions are no longer
constitutional. Rather than decide this case
-- known as Janus v. AFSCME Council 31-based on the law, activist judges have taken the
extraordinary step of siding with corporations
that are undermining workers’ rights across the
country.
Council 66 President Dan DiClemente
responded to the Supreme Court in a statement.
He said, “Members are more committed than
ever to the Union because we all know our
rights to join together to negotiate for better
wages, benefits, and working conditions are
at stake. This Supreme Court case will only
reinforce our resolve and determination to move
forward, and our union is in the strongest and
best position to overcome any challenge that
comes our way.”
DiClemente pointed to the New York State
Constitutional Convention referendum last
November, which would have put workers’
rights in jeopardy. Unions won that election
with over 83% of votes cast statewide.
He went on to explain that Americans need
strong unions now more than ever to unrig an
economy skewed to benefit the ultra-wealthy.
Unions uplift our families and remain the most
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effective vehicle for the power in numbers
working people need to secure their rights and
freedoms, and provide a pathway to the middle
class.
AFSCME International President Lee Saunders
said, “AFSCME members don’t do this work
to get rich. They do it because it’s a calling
-- and for that service, they deserve respect.
They deserve the same freedoms as the CEOs
and billionaires who continue to rig the rules
against everyone else. The American labor
movement lives on, and we’re going to be there
every day, fighting hard for all working people,
our freedoms and for our country.”
Without our union, all of the rights and benefits
that we are entitled to in our contracts would
be at risk. That is why is it now more important
than ever to recommit to the Union by signing
an updated membership card. If you are not
sure whether you already completed a new
membership card, contact your Local Union

Officers right away to get signed up.
Being in a labor union gives us the freedom
to provide for our families, care for our loved
ones, and retire with dignity. AFSCME will
remain a strong and vibrant force for working
people, and will continue fighting to sustain our
families, improve our workplaces and to make
our communities stronger regardless of the
court’s ruling.
The decision comes as millions across the
country are recommitting to their unions, new
organizing campaigns are being launched,
and popular support for unions has risen to its
highest level in 15 years. The Court made it
clear in its ruling that being part of the Union
is the most powerful way for workers to stand
up for themselves. It comes as no surprise that
they are attacking our unions as greedy CEOs
try to grab even more wealth and power for
themselves.
DiClemente concluded, “In the last year,
I’ve traveled to every corner of Upstate New
York and the Hudson Valley to learn from
our members and act on their concerns. What
I heard from our members is a commitment
to stand up for what’s rightfully ours. We
know that employers won’t just hand us good
health care, higher wages, and better working
conditions -- we have to fight for them.”
We will never quit on our union, and we will
never quit on the communities we are all here to
serve.
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Regions 2 & 3
Hudson Valley and Downstate

Adam Garfield
Labor Relations
Specialist
Local 663 City of New Rochelle
AFSCME Local 663 is in the final stages with
the City over a successor collective bargaining
agreement. Union members and their employer
have conditionally agreed upon sustainable
wage and benefits packages. We expect only
one to two more sessions are needed before we
begin the review process.
Local 750-0 Town of Neversink
I recently visited the workers of the Town of
Neversink to do a presentation on the Janus
v. AFSCME case. Workers were engaged and
asked many questions.
Local 750-1 Town of Olive
Workers at the Town of Olive just finished the
arbitration process for a wrongfully terminated
employee. The goal is to bring the worker back
to work. We are looking forward to hopefully
positive news when the arbitrator gives his
decision in June.
Local 750-2 Town of Rockland, Local 7503 Town of Bethel, and Local 750-4 Town of
Fremont
Nothing to report.
Locals 750-5, 750-9 & 750-11 Village of
Monticello
Village of Monticello bargaining unit
employees in locals 750-5 (Water and Sewer),
750-9 (DPW) & 750-11 (White Collar Clerical)
are entering the collective bargaining process
for successor agreements to each of their CBAs.
Bargaining unit employees, as well as the
Council, expect a respectful yet formative series
of bargaining sessions as we have exchanged
our first round of proposals. We look forward to
updating members in the future.
Local 750-6 City of Kingston Water Board
Workers employed with the City of Kingston
Water Board will be going back to the
bargaining table at the end of the calendar year.
They will be meeting with me shortly to go
through introductions of the process and get
their wish lists together.
Local 750-7 Village of Ellenville White Collar
The Council and Local have been attending
a series of Labor-Management meetings
concerning a range of connected issues. With
another meeting forthcoming, we are hopeful
things will be cleared up in a civil and mutual

manner.

Local 750-8 Village of Wawarsing White
Collar
The Council and Local have been attending
a series of Labor-Management meetings
concerning a specific job issue. Things seem to
have been cleared up and agreed upon, however
the Council is ready to fight for the member
again if future issues arise.
Local 750-10 Village of Ellenville DPW
Nothing to report.
Local 1044 Monticello Teacher’s Aides
Congratulations to 1044’s newly elected
E-Board! Please welcome Monticello Teacher’s
Aides’ newly elected officers: President,
Toshia Loving; Vice President, Jillian Dunlap;
Recording Secretary, Jaqueline Hoffman; &
Member-at-Large, Linda Nittoli. I look forward
to be working with each of you.
Local 1735 Village of Larchmont DPW &
Larchmont/Mamaroneck Joint Sanitation
Commission
The Council has been working with sanitation
workers in a series of grievances. Conclusions
to these meetings are forthcoming.
Local 1897 City of Yonkers Middle Managers
Local 1897 held a luncheon membership
meeting that was very successful at almost 80%
attendance. The workers had a chance to meet
me, their new Labor Relations Specialist, as
they went over issues including: how this year’s
city budget could affect workers, the possible
effects of the Janus case and the membership
card drive.
Local 2343 Town of Cortlandt Blue and
White Collar Workers
There are no current open grievances.
Last membership meeting we had a lively
discussion about the repercussions of the Janus
v. AFSCME case. We recently had a labor
management meeting and were able to mutually
agree upon and settle all issues on the agenda.
Local 2410 Finkelstein Memorial Library
The union workers of Local 2410 finished
bargaining their newest successor agreement.
Members of the Local ratified with the new
contract with 93% of members voting for
approval. Many congratulations to our Officers
and Negotiating Team for securing a fair deal!
Local 3180 Poughkeepsie School Office
Personnel
Workers of 3180 have won a significant
grievance against the employer having to
do with the distribution of their contract to
bargaining unit workers. As per stipulated in
the CBA, going forward, the employer will give
copies of the most recent CBA to all workers at
the employer’s expense. Contracts forthcoming.

Local 3209 Poughkeepsie Paraprofessionals
A labor management meeting was held with
the goal of creating better opportunities for the
union to have access to newly hired workers
during the new hire orientation process as per
the new changes in the Taylor Law. Both parties
mutually agreed upon a system that can be held
in place until larger changes could be initiated
via bargaining for the new contract.

Regions 3 & 4
Capital District/North Country

Jack McPhillips
Labor Relations
Specialist
Local 788 City of Plattsburgh
Contract period expires 6/30/18 and Local
will be entering into new successor agreement
negotiations shortly.
Local 968-A Greene County Highway
New Officers have been elected to a one-year
term. Tentative agreement was reached with the
County but soundly rejected by the membership
28-3. We are looking at options for the Local
for coming to agreement with the County.
Local 968-B Village of Catskill
New Contract has been ratified by all necessary
parties and waiting for printing and signing of
the completed document. Terms were: four-year
deal with 2% raise each year as well as a raise
on the longevity schedule.
Local 1037-A City of Schenectady
Waiting for the printing and signing of new
successor agreement.
Local 1046-B Town of Warrensburg
Waiting for contact response regarding a new
successor agreement.
Local 1046-A Town of Thurman
New three-year agreement (2018-2020) reached
with the Town with 2% wage increase in each
year has been signed and distributed to all
members.
Local 1130 Town of Niskayuna
New agreement has been signed and distributed
to all members.
Local 1130-A Town of Duanesburg
New six-year contract (2015-2020) has been
signed and distributed to all members.
Local 1615 City of Amsterdam
The Local negotiation team has resumed
negotiations with the City and anticipate a
successful round of negotiations for a long-term
agreement.
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Local 1961 Albany Blue Collar
The Local has reached a six-year agreement
with the City. Waiting for final printing and
signing for distribution to all members.

Local 2055 Capital District OTB
Waiting for corporation answer to possible
arbitration settlement as well as negotiations for
a new successor agreement.
Local 3443 Town of Bethlehem Dispatchers
New contract reopener letter sent to Town.
Current contract expires 6/30/18. Town has not
responded with any dates as yet.
Local 3662 Columbia-Greene Community
College
Local has reached agreement with the College
and it has passed ratification by the members.

Regions 2-6
Central and Eastern New York

Kerry M. Lightcap
Council Attorney

Local 400 City of Syracuse
The parties settled an arbitration over the
hiring of 2 mechanics at the top rate rather
than the entry rate. Pursuant to the Settlement
Agreement, the mechanics have been placed
on the appropriate step. The Union entered into
an Agreement whereby a terminated employee
was reinstated to his former position of Motor
Equipment Operator IIA in the Bureau of
Street Repair with full seniority. The parties are
currently in negotiations.
Local 750-1 Town of Olive
An arbitration was held and completed on May
30th over the termination of an employee. The
parties are now awaiting the decision of the
Arbitrator.
Local 750-5 Village of Monticello
An Agreement was fully executed under which
an employee who had been placed on an
Administrative Unpaid Leave was returned to
work. A second Agreement was fully executed
and implemented whereby the employee was
reimbursed for 17 unpaid days.
Local 788 City of Plattsburgh
A verified answer has been submitted on behalf
of the Local in response to a DFR charge. A
conference was held and the first day of hearing
has been scheduled for July 9th.
Local 1088 City of Rome
The parties settled a pending arbitration over
the Union’s claim that the City failed to make

an effort to place the Grievant on work which
he was able to perform. In accordance with
the fully signed Settlement Agreement, the
Grievant is to be compensated for the four
hours of wages the Grievant sought. The
parties have reached a tentative agreement on
a pending arbitration that had been scheduled
for June 29th. A Settlement Agreement is being
prepared for review.

Local 1088-G Town of Lee
The Union has signed a Settlement Agreement
under which the seven-day suspension imposed
on an employee was reduced to a three-day
suspension. The Settlement Agreement has been
furnished to the Town Attorney to secure the
Town Supervisor’s signature.
Local 1773 City of Syracuse Crewleaders
The parties are currently in negotiations. The
Union is also in negotiations with the Syracuse
Regional Airport Authority on behalf of its
airport employees.
Local 2630-A Chittenango CSD
The parties reached agreement which will
enable an employee to retire as a District
employee rather than face serious disciplinary
charges.
Local 3209 Poughkeepsie CSD
Concluded the first day of hearing of a DFR
charge levied against the Local. The second day
of hearing which has been repeatedly postponed
by the charging party is scheduled for July 10th.
Local 3952 Syracuse Middle Management
The parties are currently in negotiations.

Regions 5-7
Finger Lakes

Robert L. Leonard
Labor Relations
Specialist
Local 721 Village of Newark
“The only effective answer to organized
greed is organized labor.” -Thomas
Donahue
Local President Brad Develder works hard to
ensure his members receive the representation
they deserve. Brad has created an excellent
working relationship with management to the
benefit of his members. The Village held a
barbecue on June 11th for their employees that
I attended. We will also be setting up a future
Labor-Management meeting to address several
issues including but not limited to the corrective
counseling/disciplinary process. We are also
starting to prepare for negotiations as our
contract expires May 31st of next year.

Local 815 Village of Solvay
President Dave Bosco set up a membership
meeting for June 14th to discuss future
negotiations, Janus and the future of the union
movement. Local issues were addressed and
long-term plans developed. Local 815 members
will #NeverQuit.
Local 826 Village of Endicott
With negotiations breaking down, the
parties have submitted a “Joint Declaration
of Impasse” to the New York State Public
Employment Board (PERB). PERB has
appointed a mediator, former NYSUT Union
Representative Paul Mayo, to work with the
negotiators from AFSCME Local 826 and the
Village of Endicott. Issues we are dealing with
are wage equality and keeping union member
health care contributions to a minimum. Despite
the labor struggles here, AFSCME members
are on the job for the people of Endicott and
they deserve to be treated fairly. The Village of
Endicott AFSCME Members never quit on their
union or the residents they are proud to serve.
Local 932-C Cayuga Community College
President Dave Benda has led his Local to
a great contract victory this year with a new
collective bargaining agreement that includes
raises, increased access to the early retirement
“golden handshake” for current employees
and has kept health insurance premium cost
increases to a minimum. Local 932-C is union
strong and our members will #NeverQuit. We
have some upcoming challenges like possible
privatization of services, but we will meet those
challenges head on.
Local 1635 City of Rochester
Local President Bill Slocum and his team
continue to provide excellent representation to
his members. Open issues include unnecessary
elimination of positions (which we are fighting)
and the termination of probationary employees
for what appears to be arbitrary and capricious
reasons. In the case of these two terminated
probationary employees, the City failed to
follow civil service rules by doing periodic
probationary performance evaluations as
required by the Civil Service Law. In addition,
terminated probationary employees have so far
been denied a “meeting with the appointing
authority,” also required by law. Let’s make
one thing perfectly clear to the City and our
members: the Union represents probationary
employees and every dues-paying employee
to the fullest and we will never let the City
forget that. We have six arbitrations scheduled
for the summer, five of which are from 911.
AFSCME Local 1635 will never accept
frivolous disciplines or disciplinary penalties
that are excessive or unfair. Bill Slocum and
his team also deserve a great deal of credit for
getting a new contract that puts more money
in everyone’s pocket and does not increase
employee contributions to health insurance.
Regional Reports continued on page 6
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Council 66
has gone digital!
Like us on Facebook
www.Facebook.com/
AFSCMECouncil66
and follow us on Twitter
@AFSCMECouncil66

Brittany Shepard at Baker-Victory Services

Working Class Hero: Brittany Shepard
LACKAWANNA – March 20, 2018 – “Everybody can make a difference,” said Brittany
Shepard, a Behavioral Health Specialist at Baker-Victory Services and the Treasurer of AFSCME
Local 2786. She knows about having a positive impact, because every day, Brittany and her
colleagues at Baker-Victory make a difference in the lives of children and families in need.
Shepard, 30, works with a wide variety of clients, but most of her time at work is spent helping
kids and adolescents with emotional and behavioral difficulties. On the job, she leads stress
walks, activities of daily living (ADLs), school work, quiet time, recreation, and other group
activities.
She’s looking forward to the warm weather: “I like to get the kids active with sports and doing
things outside.” Brittany said her clients especially love going to a nearby animal shelter to play
with the kittens.
Shepard started fighting for kids with special needs at an early age while her mother led a
children’s advocacy group in the Buffalo area. “I just saw how broken the system is for these
kids, and I figured if I could make a change, that’s what I’m going to do.”
By staying active in her union, Ms. Shepard helps her co-workers too. She takes the lead
in welcoming new members to the Union at employee orientations, and has helped create a
mentorship program where experienced workers foster professional growth among their newer
coworkers.
“I want people to have somebody they can reach out to if they need help… I like to get my new
colleagues involved in the Union right away,” Shepard said about her role in keeping union
members active and involved. “The Union is a team, and we’re here to support each other at
work.” She keeps close track of her colleagues’ concerns on the job.
Short-staffing and mandated overtime have become serious issues for our members at
Baker-Victory. Brittany described how many of her colleagues are being mandated to work
unreasonably long hours, leading to unsafe conditions for both clients and staff. The Union is
making progress, though, and management has started to pay double time for mandated overtime
hours. She explained, “Workers here just want to keep more of their own time.”
Brittany has encouraged her colleagues to become politically active like she is. And she’s helped
keep her coworkers informed by putting up flyers, sending out regular email updates, and staying
active on social media. Brittany Shepard is a working class hero who encourages all of us to play
our part to build a stronger union.
Got a Working Class Hero you’d like to tell us about? Contact Aaron Gallant, Council 66
Communications Director, at 585-594-0753 or agallant@afscmecouncil66.org.

Council 66 partners
with Pearl Insurance
to provide low-cost
insurance benefits for
union members
AFSCME Council 66 and Pearl Insurance are
launching an exciting new initiative to provide
affordable insurance options exclusively for
Council 66 members. These insurance programs
are designed specifically for our union members
to protect them when life doesn’t go as planned.
With the combined bargaining power of over
8,500 members across New York State, Council
66 and Pearl Insurance are able to guarantee the
best value for a wide range of insurance programs.

“Our members work in difficult and dangerous
jobs serving their local communities,” said
Council 66 President Dan DiClemente. “These
insurance programs offer our union members
and their families peace of mind knowing that
they’re covered. It’s only because of our collective bargaining power that we’re able to secure
such low rates – and that’s why these benefits
are only available to our union members.”
Payroll deduction for this members-only benefit
is up and running at the City of Albany, Erie
County Medical Center and Auburn Community Hospital. Pearl Insurance is currently working with the employers to set up payroll deduction for our other local affiliates. Members will
also have the option of paying for their enrolled
plans with a personal credit card, electronic
funds transfer, or direct bill.
The People of Pearl Insurance have been helping to protect union members and their families
for over 75 years. Pearl Insurance represents the
needs of members by finding the best insurance
products and most competitive premiums. With
support from their top-rated insurance company
partners, the goal of Pearl Insurance is to offer
product solutions that serve and protect members. They also provide product information and
customer service through well-managed sales
staff and direct response availability through
mail, phone, and web. As a Full-Service Administrator, Pearl Insurance provides total policyholder service and has full claim payment and
underwriting authority.
Visit our new website, council66insurance.com,
to find a plan that meets your unique needs.
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I Work with Mark
Janus. Here’s How He
Benefits from a Strong
Union.
Editor’s note: This article was written by
Donnie Killen, a child support specialist for the
State of Illinois and Vice President/Executive
Steward of AFSCME Local 2600, Council 31.
Reprinted with permission from Labor Notes.
Full article available at labornotes.org.
SPRINGFIELD, IL – May 11, 2018 – Like
everyone else in the labor movement, I’m
nervously awaiting the Supreme Court ruling
in Janus v. AFSCME Council 31, which would
weaken public sector unions by letting workers
receive the benefits of representation without
contributing toward the cost.
But I’ve got a unique vantage point: I work in
the same building as the plaintiff, Mark Janus.
We’re both child support specialists for the
State of Illinois, where we do accounting on
child support cases. I do this work because it’s
fulfilling to help kids and single parents get the
resources they need to support themselves.
What convinced Mr. Janus to join this destructive lawsuit? Your guess is as good as mine. I
do know it’s much bigger than him. He’s the
public face, but this case is backed by a network of billionaires and corporate front groups
like the National Right-to-Work Foundation.
But the truth is, even Mark Janus himself benefits from union representation. Here are a few
of the ways:
1. Without our union, Mr. Janus’s job would
probably have been outsourced by now. A
drastic provision in the state’s “last, best, and
final offer” in 2016 would have given Governor Rauner the right to outsource and privatize
state employees’ jobs without accountability.
Our union is all that’s preventing critical public services from being privatized.
Our agency would be at
particular risk, because
Illinois already has
a longstanding
contract with a
scandal-ridden, for-profit
corporation
called Maximus to perform some of
our agency’s
functions. They
modify child
support orders and
interact with employers about income withholding—pretty simple tasks, yet
state employees regularly have to correct their
work. If they were to take over more complex
tasks, we can imagine how badly that would
go!
2. Mr. Janus has received $17,000 in
union-negotiated raises. Over his years working for the state, Mr. Janus has earned general
wage increases and steps that would not have
been guaranteed if not for the union.

3. The public—including the parents and
kids Mr. Janus serves—has access to resources like childcare that our union has
fought to defend. Our union allows us speak
up together on matters far beyond money.
When Governor Rauner tried to cut childcare
benefits for low-income single parents, we
teamed up with outraged community members
and made him back off. And when the budget
impasse was forcing domestic violence shelters
to close their doors, we kept pushing for years
until a veto-proof budget was passed.
4. Our union blocked the employer from
doubling the cost of Mr. Janus’s health
benefits. In negotiations the state has pushed
to double our health insurance costs and drastically reduce coverage. The employer declared
impasse and walked away from the bargaining
table. AFSCME took the matter to the Labor
Relations Board and the courts—securing a
temporary restraining order that prevents the
governor from imposing his extreme demands.
5. We make sure Mr. Janus’s office is warm
in the winter and cool in the summer. As a
union we deal with health safety issues large
and small. The stakes are high: one member
was killed on the job after she went out on an
urgent call alone. Other matters are less dramatic. In state office buildings we solve problems
like flooding, mold, leaky windows, and toxic
pigeon feces. One building had someone creeping up on employees in the parking lot, so we
worked with management to get better lighting
and security patrols. In the building where Mr.
Janus and I work, the heating and cooling system is extremely old.
6. Thanks to our union, Mr. Janus will retire
with a pension. Our union has fought to save
the defined-pension that Mr. Janus will receive
upon retirement. A coalition of unions including
AFSCME took the issue to court—and won.
The Illinois Supreme Court ruled that employees’ pension benefits cannot be cut.
7. Mr. Janus can get sick and still
have a job when he comes
back. Before this job I
worked without a union,
in the retail industry,
where I experienced
what it means to be
an at-will employee. Three absences
would cost an employee their job—
even if they called in
sick and provided a
doctor’s note.
8. Our union ensured that
Mr. Janus could be fairly
hired, regardless of his politics.
In public service our ultimate bosses are
elected officials. There was a time in Illinois
when to be hired or promoted, you were expected to make a contribution to the political
party in power. But a 1990 Supreme Court case
called Rutan v. Republican Party of Illinois put
an end to that. Today our union enforces a triple-blind system for fair treatment in hiring and
promotions, making sure seniority is followed.
It’s one more way that even Mr. Janus benefits
from having a union on the job.
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Regional Reports continued from page 3

Local 1635-D Webster Transportation
“Unions have been fighting the 1 percent
vs 99 percent fight for more than 100 years.
Now the rest of us are learning that this
fight is also OUR fight.” -Dave Johnson
Phyllis and Cathy hold well attended monthly
membership meetings to keep members up to
date on the issues of the day. All our Union
members have been updated on the case of
Janus v. AFSCME and its implications. Our
members sent a firm message that they will
#NeverQuit our union. Thanks to the excellent
leadership of the Local Officers, they were able
to settle two end-of-year termination grievances
with positive results for the members involved.
Management has approached the Local to start
negotiations early and we will be meeting in the
near future to discuss our options.

at this time is making preparations for those
negotiations.

and Will Calkins, you are doing your members
proud. #AFSCMEStrong #NeverQuit

Local 1785 City of Oswego
We finished up negotiations this year with the
City and are still fighting over some wording
in the Tentative Agreement. I believe we will
have this wrapped up when we meet with the
City in June. The Tentative Agreement puts
money in every member’s pockets, and makes
minimal health insurance modifications. Most
importantly, some much-needed upgrades were
accomplished. President Kevin White is an
outstanding advocate for his members and they
know it. This is an #AFSCMEStrong Local
that is well-educated on the impact Janus v.
AFSCME can have on public employees and
their families. The City of Oswego AFSCME
Council 66 members are truly “working class
heroes” and will #NeverQuit their union.

Local 3124 Auburn Community Hospital
AFSCME came very close to filing an Unfair
Labor Practice charge (ULP) with the National
Labor Relations Board due to management’s
inability to follow the CBA and release our
Delegates to attend the Annual AFSCME
Convention in July. This has been resolved for
now but AFSCME reserves the right to pursue
the ULP should we feel it is necessary. Union
Leadership and I continue to meet regularly
with management through Labor-Management
to address the numerous issues facing our
membership. While we have had great areas
of success, we still have a long way to go.
Scheduling problems and treating employees
with respect and dignity remain union priorities.
Negotiations will start in the fall so we all need
to stay #AFSCMEStrong and let management
know we will #NeverQuit until we get a fair
contract for every represented employee at
Auburn Community Hospital. A personal thank
you goes out to Dan DiClemente, Council 66
President and Communications Director Aaron
Gallant for attending an all-day membership
meeting in May to inform our members about
the value of the Union.

Local 1635-F Rochester Housing Authority
RHA Members are fighting for a fair contract
and will #NeverQuit our union, and AFSCME
Council 66 will never quit on RHA’s workers.
Since management has dropped their onerous
demand that employees increase their health
insurance contributions, the negotiations have
moved along better. The Union Negotiating
Team is fighting hard and won’t give in to
unreasonable management demands that will
hurt our members. AFSCME recently settled
an Anti-Union Animus Improper Practice
favorably, and when the agreement is signed
it will be distributed to the membership. In
June, we go to arbitration fighting to restore
employment to a union member who was
unfairly terminated. One thing is for certain,
AFSCME Local 1635-F Stewards, Negotiating
Team Members and President Bill Slocum
are fighting every single day to improve the
terms and conditions of employment for the
hardworking employees at the Rochester
Housing Authority.

Local 2419 BENTE
BENTE President Dan DiClemente and the
officers and stewards have been touring the
membership to discuss the importance of the
Union. The members have been re-committing
to the Union by signing new union cards and
BENTE currently has 100% membership! One
arbitration was presented on a case involving
a termination for theft of time. The arbitrator
upheld the termination. Three termination cases
were presented at Level II and the Union is
awaiting the decisions. The BENTE picnic was
held at Seneca Park on June 13, 2018 and a
good time was had by all!

Local 1635-F Rochester Housing Authority Workers

Local 2970 Village of Baldwinsville
They say you are your brother’s keeper.
The Officers and Stewards for Local 2970
certainly have proved this saying true with
the quality representation they provide their
members. Management has been called on for
doing bargaining unit work and changing the
terms and conditions of employment without
negotiating the impact with the Union. Through
grievances and the Labor-Management process,
Village officials are learning the Union is going
to enforce the collective bargaining agreement
and demand all rights employees have under
the Taylor Law, FLSA and all labor laws and
regulations. Keep up the good work, Mark Zack

Local 1635-G Town of Williamson
Our #UnionStrong Williamson AFSCME
members have been educated about the impact
Janus v. AFSCME can have on the Union
movement. To a member, the AFSCME workers
who serve the Town of Williamson taxpayers
with pride, will #NeverQuit our union. Our
prayers and appreciation go out to Local 1635G President Scott Flora who is recovering
nicely from hip surgery. Scott is up and ready
to return to work and to represent the AFSCME
Members in Williamson. The Local has agreed
to enter negotiations with the Town early and

Local 2660 Town of Van Buren
AFSCME Local 2660 members have dealt
with numerous issues over the last year. Poor
treatment from the Highway Superintendent
is number one on the list. Through several
successful grievances and a robust LaborManagement process, things have gotten quite
a bit better. However, the Union is and will
remain ever vigilant to ensure supervisors treat
each and every union member with dignity
and respect. We have also settled issues of
supervisors doing bargaining unit work and
management skipping down the OT roster. Any
future incidents will be addressed quickly and
thoroughly.

Local 3179 Town of Chili
The Officers and stewards of AFSCME Local
3179 continue to represent their members with
tenacity and quality. Members were updated
a few months ago at a Membership Meeting
about the dangers public employees may face
because of the Janus v. AFSCME case. Win or
lose, AFSCME members in Chili will retain
their right to engage in collective bargaining.
We are starting to work with the Town to
address some salary inequities and to halt antiunion animus statements from management.
The Union is here to improve the terms and
conditions of employment for all represented
employees regardless of their department. When
it comes to position upgrades or other items,
don’t ever let management tell you they can’t
do something because of the union contract. If
management wants to upgrade employees or
fix wage inequities, they have a willing partner
in AFSCME Local 3179. We are in the process
of setting up a Labor-Management meeting
to discuss this and other issues so please stay
tuned and stay #AFSCMEStrong. Chili workers
#NeverQuit.
Local 3718 Village of Johnson City
President Robert Mihok led a series of LaborManagement meetings to solve the inequitable
on-call system. Through his efforts and the
efforts of others, an MOA was approved by
the membership to address severe long-term
problems with the on-call system in the Village
of Johnson City. The bargaining unit faces
the same challenges all public employee face
with the Janus v. AFSCME case. Win or lose,
AFSCME Members in Johnson City retain their
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right to engage in Collective Bargaining. With
the anti-union corporate forces marshaling their
dark armies to scare public employees away
from their unions, AFSCME Members in the
Village of Johnson City will #NeverQuit.

Region 8
Western New York

John Mooney
Labor Relations
Specialist
Local 182 Niagara County
The County dress code issue has come up yet
again. This time it is being disguised as a safety
issue. An IP was filed again, and we had two
pre-conference hearings to resolve the matter.
The matter remains open and we are most likely
going to a hearing. The County is also planning
on putting GPS devises in County trucks. The
Local has filed for impact negotiations and a
meeting is scheduled. In addition to all that,
there are two grievance arbitrations pending
that will be heard in August.
Local 418 City of Jamestown
The Local had filed an Improper Practice
against the City alleging someone from their
leadership team posted confidential emails that
were between the Union leadership and City
officials. The parties were able to resolve the
matter with the City and Union agreeing that
neither would post information relayed to them
by the other party without first notifying them.
There is also an arbitration pending regarding a
unilateral change in the lunch times. There was
a previous agreement that was reached at PERB
in 2005 that defines the lunch time, and the City
has just disregarded that agreement.
Local 515-A City of North Tonawanda DPW
Congratulations to Wes Cassel, the newlyelected President of the Local. Wes has held
multiple positions over his 15-year involvement
with the Local including Chief Steward and
Secretary. Since Wes began his Presidency,
we have had one Labor-Management meeting.
Items that were discussed were worked out to
everyone’s satisfaction.
Local 1304-B City of Salamanca Public
Utilities
I am pleased to announce that the Local
has a new 3-year contract that includes an
8% increase in wages over the term of the
contract. Storm pay language and a raise in the
boot allowance are just some of the positive
highlights. Congratulations to Seth Hostuttler,
President and his negotiating team. We are
working on the contract changes and hope to
have a contract in all members’ hands very
soon.

Local 1304-C City of Salamanca DPW
Congratulations to Jason Kosinski, the new
President of the Local. Since Jason has been
President, there have been no major problems
for the Local.

Local 2574 Allegany County
Congratulations to Liz Gugino who was
elected for another term as President of the
Local. The Local has just agreed to a one-year
contract extension with a 2% wage raise and no
concessions by the Local. There is a grievance
that has been processed for arbitration regarding
overtime distribution. The parties are trying to
resolve the matter while we continue towards
arbitrator selection.
Local 2574-A/B Village of Wellsville DPW
Congratulations to Ryan Stisser who was
elected to another term as President of the
Local. There was a Labor-Management meeting
held where discussions took place regarding
some policy changes. After discussions,
common understandings were reached to
everyone’s satisfaction.
Local 2574-C Village of Wellsville Police
Department
I am pleased to announce the Local has a new
3-year contract that includes a 1.5% increase
in wages each year, no major health insurance
changes and better working conditions.
Congratulations to President Bryant Hughes
and his negotiating team.
Local 2786 Baker-Victory Services
Congratulations to Scott Baun, newly-elected
President of the Local. Scott has been a past
President and Vice-President for this Local
and brings 20-plus years of experience. BakerVictory Services has decided to close one
of their facilities. Fortunately, there will be
no reduction in staff as they will be utilized
throughout the rest of the Agency. The Agency
still finds themselves in a staffing crisis and
the Local leaders have been working to help
solve the problem. Some members are working
16 hours overtime every week and in some
cases are still being mandated to work more.
If any of your family or friends are interested
in employment, please check out the BakerVictory Facebook page. They have been
holding job fairs regularly.

Region 8
Western New York

Ed McDonald
Labor Relations
Specialist

Local 855 City of Lockport Blue Collar
The Local has rejected the first contract offer
from the City over a successor agreement. They
have started a new round of negotiations with
only a few days scheduled. The outstanding
issues remain wages, healthcare, and vacation
time along with some language changes that are
problematic to the unit. The Local is hopeful
these issues can be resolved by the end of
summer which will result in a positive vote for
the unit.

Local 1095 Erie County Blue Collar
The Local has finished final review of the
contract and is preparing the document for
print and distribution to the membership. The
MOU for plant operations has stalled with
the retirement of the Commissioner of Labor
Relations. His replacement has informed the
Union that the final determination on the MOU
will be subject to the approval of the County
Executive. The Local conducted a steward’s
training seminar on May 23rd with the help
of AFSCME International. The seminar was
well attended and the Local now has 91 official
trained stewards. The Local has scheduled their
annual summer picnic at Como Park Casino,
on Friday August 3rd, 2018 from 4:30 P.M. till
8:30 P.M. The Local has invited spouses and
children to the event.
Local 1783-A Town of Grand Island
The Local is preparing for negotiations for
a successor agreement. The present contract
will expire in December of 2018. Several
membership meetings are planned, and a survey
has been distributed to the membership asking
for proposals. In June, a request for negotiations
will be sent to the Town asking for dates and
times to schedule negotiations.
Local 2442 Niagara Falls Housing Authority
The Local has completed its final review of the
successor agreement. The five-year contract has
been printed and distributed to the membership.
Local 2567 Erie 1 BOCES 12-Month
The Local has planned their fifth annual
summer event: a food truck rodeo for August
14, 2018 between the hours of 11:30 A.M
and 1:30 P.M. This event is coordinated with
the Technology Service Opening Day. The
Local provides a free lunch for all Local 2567
members at E1B education campus. There will
be six food trucks including a dessert truck
for everyone’s sweet tooth. Gary Hyla and his
executive board have done an excellent job
over the years with this event. Gary has asked
members to provide feedback on this event and
he will consider all feedback in future decisions
for summer events.
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he Union lost three labor giants during
the month of April. Frank DiStefano,
Gino Capicotto, and Joseph Querino
have passed away, and they leave behind proud
legacies of fighting for workers and the labor
movement over many decades.
Frank DiStefano was the Council’s longtime
Area Representative for the Western New York
region of Council 66. Prior to working for the
Council, Frank served as the President of his
white collar union at Republic Steel. For 25
years, DiStefano won countless contracts and
arbitrations for the workers he represented.
When he retired in 2011, Frank’s colleagues
described him as a skilled negotiator and a
“no-nonsense old school union rep” who was
modest about his success and influence. He
was a respected professional known for his
commitment to the cause. And Mr. DiStefano

“loved the work he did,”
said a former colleague
at the Council 66 office
in Buffalo.

Frances J. “Frank”

DiStefano

Gino Capicotto was the
longtime President of AFSCME Local 2343
Town of Cortlandt, one of the largest Council
66-affiliated locals in the Hudson Valley. He
was a motor equipment operator for 37 years,
and also the Council 66 Vice President for
Region 2 (Downstate).
Gino is remembered by his colleagues as a
man of immense humor and warmth. He had a
larger-than-life personality and was known as
the type of fighter you want on your side when
backed into a corner.
Joseph Querino was President of Council 66
until 1984. After stepping down as President, he

Eugene J. “Gino”
Capicotto, Jr.

Joseph “Joe”
Querino

served as Executive Director until the mid-90s.
He got his start in the Union working for the
Syracuse Department of Public Works and went
on to serve as President of Local 400 City of
Syracuse for many years. A respected leader
in the Central New York labor community, Joe
was a tireless advocate for blue collar workers
and all union members.
These three men dedicated their careers to the
Labor Movement and to public service. On
behalf of all of the members of Council 66, we
thank them for their commitment to the Union.
Our hearts go out to their families and loved
ones. Rest in peace, brothers.

Council 66 Workers Never Quit!

Finkelstein Memorial Library Local 2410

City of Oswego Local 1785

Rochester Housing Authority Local 1635-F

City of Rochester Local 1635

Allegany County Local 2574

Webster Transportation Local 1635-D

Tri-County Employees Local 750

