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Representing 8,500 of the hardest working members throughout NY State 

He ran AFSCME Council 66 for 

more than twenty years with an iron 

fist—and now, after a battle with an 

Executive Board that was deter-

mined to change the direction of the 

Union—Anthony Gingello has re-

signed as Executive Director and 

President of AFSCME NY Council 

66. 

 

Daniel DiClemente, 1st Vice Presi-

dent who has been an outspoken pro-

ponent for change, was appointed to 

the position of President of Council 

66 by a unanimous vote of 16-0 at a 

special notified meeting held on 

April 29 in Syracuse, NY.   

 

DiClemente has vowed to get rid of 

the Executive Director position, as 

well as the title of Associate Direc-

tor, incorporating the duties of both 

titles into the President and other 

elected offices. 

 

“The duties should be attached to an 

elected office so that if the members 

don’t like the job I or anyone else is 

doing, they have an opportunity to 

vote for an alternative,” DiClemente 

said.  “The era of these extravagant 

contracts is gone.” 

 

DiClemente also stated that he 

would do the job for less than half of 

what Gingello was being paid. 

 

“No matter how small your local is, no 

matter where you’re located in New 

York State, you deserve to be repre-

sented fairly and I look forward to 

speaking with you. I work for the 

members and I won’t ever forget that.” 

 

DiClemente is encouraging the leaders 

of every local to contact him so that he 

can make certain they are receiving the 

services they deserve. 

Gingello resigns as Executive Director,                
President of AFSCME NY Council 66 

Slocum, Canazzi join in the 
fight to change Council 66 

Local 1635 City of         

Rochester President Bill 

Slocum and Erie County 

Local 1095 President 

Rich Canazzi were instru-

mental in the fight to 

change Council 66 in a 

selfless effort to better the services provided to their 

members.   

 

“All we care about is that our members are represented 

fairly and properly for the dues they pay to the Coun-

cil,” said Slocum.  “We felt that the direction needed to 

change for us to thrive as a union in the future.” 

 

“We are encouraged by the direction our Council is 

taking and it is renewing our faith in the services our 

locals can expect now that the people who want to give 

back to the members are in charge,” said Canazzi.  “It’s 

been a long time coming.” 

 

At a special meeting in Syracuse that was held on April 

29th, the Executive Board voted to appoint Local 1635 

President Bill Slocum to the position of Council 66 

Vice President, which was vacated by DiClemente.  

Local 1095 President Rich Canazzi was also appointed 

as acting 2nd Vice President and Mike O’Brien was  

voted in as acting Secretary-Treasurer. 

 

New to the Board is Liz Gugino, President of Local 

2574 and Bill Rutland, President of Local 182.  Both 

were unanimously appointed to the position of trustee. 

 

“We need to modernize 
the Council, increase 
communication,  
provide better services 
and shift resources to 
the members.” 

 Enhance Representation 

 Website, Facebook, Social Media 

 Introduce Training Programs 

 Larger Role in Political Action  

 Visits from Region VP’s, Officers 

 Constant Contact with Local Leaders 

 Active in Local Labor Councils 

 Contract & Information Database 

 New Logo & Council Apparel 

 Electronic Newsletters 

 Introduce Member Discounts 

 Member Outreach 

 Restore Pride in Council 66 

Executive Board appoints Daniel DiClemente to the position  

President Dave Fingerlow Jr. (bottom 2nd from left) and the Executive 

Board of North Tonawanda Local 515A.   

66 
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Regions 2 & 3 

Mark Teig 

Area Representative 

LOCAL 663  

City of New Rochelle 
 

The issue of the proper utilization of the bar-

gaining unit for snowplowing has been raised 

by the Union.  The Local has held three Labor/ 

Management Meetings with the City and has 

filed a grievance to address the issue. 

 

LOCAL 750-1 Town of Olive 
 

The Union settled the contract and reached an 

agreement with the Town and ratified the con-

tract.  Highlights of the new contract include:   

 

 2% wage increase effective January 1, 

2017 

 2% wage increase effective January 1, 

2018 

 2% wage increase effective January 1, 

2019.   

 The contract is in effect from January1, 

2017 through December 31, 2019.   

 All health benefits remain unchanged. 

 

The new contract has been printed, signed and 

distributed. 

 

LOCAL 750-4  Town of Fremont 
 

Contract negotiations are ongoing. 

 

LOCAL 750-5  

Village of Monticello Water & Sewer 

 
Contract negotiations are ongoing. 

 

LOCAL 750-7   

Village of Ellenville White Collar 

 
The new contract has been printed, signed & 

distributed. 
 

LOCAL 750-8   

Town of Wawarsing White Collar 
 

A grievance was filed on behalf of a unit mem-

ber because of the Town’s failure to pay them 

the health insurance buyout. 

 

LOCAL 750-9  

Village of Monticello DPW 

 
Contract negotiations are ongoing. 

LOCAL 750-10  

Village of Ellenville DPW 

 
The new contract has been printed, signed and 

distributed. 
 

LOCAL 750-11 

Village of Monticello White Collar 

 
The Union settled the contract and reached an 

agreement with the Village and ratified the 

contract on February 10, 2017.  The Union is 

now awaiting the Village to ratify and approve 

the new contract. 

 

LOCAL 1044  

Monticello Teacher Aides 

 
The new contract is in the process of being pre-

pared for signatures. 

 

LOCAL 1735                                            

Larchmont Mamaroneck Joint                                   

Sanitation Commission 
 

The Union settled the contract & reached an 

agreement with the Town and ratified the con-

tract.  Highlights of the new contract include:   

 

 the contract is a 4 year agreement.   

 1.5% wage increase effective January 1, 

2017,  

 1.65% wage increase effective January 1, 

2018 

 1.75% wage increase effective January 1, 

2019 

 1.85% wage increase effective January 1, 

2020.   

 The Dental Insurance Plan will now be 

100% paid at the employer’s expense ef-

fective January 1, 2017 

 The annual allowance for work shoes was 

increased $50.00 effective January 1, 2017 

 Longevity was also increased $50.00 in all 

steps effective January 1, 2019 

 The Organic Waste Collection Stipend was 

increased to $44.00 effective January 1, 

2019 

 All health benefits remain unchanged. 

 

LOCAL 1735                                            

Village of Larchmont DPW 
 

The new contract is in the process of being pre-

pared for signatures. 

 

LOCAL 1897 

City of Yonkers Middle Managers 
 

The Local is preparing a Unit Clarification Pe-

tition to file with PERB in order to add more 

new job titles and organize new members into 

the bargaining unit. 

 

LOCAL 2055  OTB Capitol District 

 
A Class Action grievance was filed on behalf 

of the TV Department because of a relocation 

of the Department that has been perceived by 

   Regional 

The Union as a hardship on the affected unit 

members.     

 

LOCAL 2343  

Town of Cortlandt Blue Collar 
 

The Union settled the contract and reached an 

agreement with the Town and ratified the con-

tract in December 2016.  Highlights of the new 

contract include:   

 

 The contract provides a 1.75% wage in-

crease effective January 1, 2017 

 2% wage increase effective January 1, 

2018 

 2% wage increase effective January 1, 

2019 

 The Local was able to obtain for the first 

time a new benefit in the form of a Vision 

Insurance Plan ,which will cover all em-

ployees and their families and will be 

100% paid at the employer’s expense ef-

fective March 1, 2017 

 The health insurance contributions have 

been lowered to $200.00 per week.  All 

health benefits remain unchanged 

 

LOCAL 2343  

Town of Cortlandt White Collar 
 

 The contract provides a 1.75% wage in-

crease effective January 1, 2017 

 2% wage increase effective January 1, 

2018 

 2% wage increase effective January 1, 

2019 

 The Local was able to obtain for the first 

time a new benefit in the form of a Vision 

Insurance Plan ,which will cover all em-

ployees and their families and will be 

100% paid at the employer’s expense ef-

fective March 1, 2017 

 The health insurance contributions have 

been lowered to $200.00 per week.  All 

health benefits remain unchanged 

 

LOCAL 2410  

Finkelstein Memorial Library 

 
The Contract Reopener was sent in December 

2016.  The Local is in the process of setting up 

their negotiating committee in order to begin 

preparing proposals for upcoming contract ne-

gotiations. 

 

LOCAL 3180  

Poughkeepsie Office Personnel 
 

A grievance was filed on behalf of a unit mem-

ber because of the District’s failure to pay 

overtime for hours worked. 

 

Contract negotiations are ongoing.   
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Regions 3 & 4 

LOCAL 788  

City of Plattsburgh  
 

An arbitration hearing date has been set for 

March 30, 2017 regarding the Justin Jock case.   

 

Successor Contract documents have been re-

ceived for review before printing. 

 

LOCAL 968-A 

Greene County Highway  
 

The County has provided additional informa-

tion on a Health Insurance proposal.  The Un-

ion is awaiting more info and dates to recon-

vene. 

 

LOCAL 1037-A  City of Schenectady  

 
The Local has met with the City three times 

with no movement and has not scheduled the 

next meeting. 

 

The City has not yet provided its proposals for 

settlement.  The Local walked out on the last 

meeting when the City refused to provide more 

information.  The Local has also filed for nu-

merous Arbitration Hearings against the City; 

two are scheduled for hearing dates: one in 

March (E-Crew) and the other in April (O.T.) 

 

LOCAL 1046-A  Town of Thurman  
 

A MOA has been signed for a one (1) year 

agreement (2017) with a $.75 per hour raise as 

well as clothing allowance increase.   

 

The Town Supervisor and some Board Mem-

bers have resigned.  Contact with the Town 

attorney regarding new contract printing. 

 

LOCAL 1046-B  

Town of Warrensburg  
 

The Union is waiting for a contract response 

regarding a new successor agreement. 

 

LOCAL 1130 

Town of Niskayuna  

 
The Local has had two meetings regarding a 

new successor agreement with no printed pro-

posals from the Town.   

 

There are no scheduled follow-up meetings at 

this time. 

LOCAL 1130-A 

Town of Duanesburg  
 

Contract with new additions/subtractions has 

been forwarded to the Town for approval and 

printing. 

 

LOCAL 1614  City of Amsterdam 
 

The Local negotiations team has resumed their 

negotiations with the City and anticipate a suc-

cessful round of negotiations for a long term 

agreement.   

 

Waiting for the City to determine the next 

meeting date…Health Insurance is the key to a 

successor agreement. 

 

LOCAL 1961  City of Albany  
 

The Local is optimistic of favorable negotia-

tions with the new administration and talks 

have stalled due to the Governor not including 

the $12.5M for the City in the State’s budget.  

60 % of all taxable land is occupied by the 

State and therefore non-taxable. 

   Reports 

employee to operate a payloader and service 

stipends for retiring employees. 

 

The Union regrets to advise of the passing of 

Lyle Martin.  Mr. Martin was a mechanic at 

the Highway Garage and served a number of 

years as Union President.  Mr. Martin was a 

motorcycle enthusiast and a member of the 

Harley Rendezvous Staff for 27 years. 
 

LOCAL 1088-H  Town of Verona 
 
The Parties have entered into a Memorandum 

of Agreement amending the contract provision 

pertaining to longevity service pay.  The 

amendment ties step increases directly to the 

date of hire. 

 

LOCAL 1773 

City of Syracuse Crewleaders 

 
The Parties are still awaiting copies of the new 

two-year contract being printed at the consoli-

dated County-City print shop. 

 

LOCAL 2630 

Village of Chittenango 
 

The Local welcomes new Unit Chairman An-

drew Mroz.  The Council would like to thank 

the retiring John Golas for his many years of 

service as the Local’s Unit Chairman. 

 

The Union has recently received a proposed 

Drug and Alcohol Testing Policy and has fur-

nished the Village with its revisions. 

 

LOCAL 2630-A  

Chittenango Central School District 
 
The Parties are currently in negotiations. 

 

LOCAL 2660  Town of VanBuren 

 
The Local has a new President effective Janu-

ary 1st of this year - Darren Forbes.  Mr. 

Forbes takes the place of long-term Union 

President David Johnson, who is nearing 

retirement.  The Council would like to thank 

Mr. Johnson for his many years of service and 

wishes him well in his retirement. 

 

LOCAL 3124  

Auburn Community Hospital 

 
The Local has a slate of new officers.  Presi-

dent Rebecca Harris, Vice-President 

Maureen Coleman and Treasurer Lauri 

Heath.  The Council would like to extend 

their appreciation to the past officers, particu-

larly former President James Vozga. 

 

LOCAL 3952  

Syracuse Middle Management 
 

The new two-year contract has been printed by 

the Council and distributed to the membership. 

Jack McPhillips 

Area Representative 

Regions 5 & 6 

Kerry M. Lightcap 

Area Representative 

LOCAL 400  City of Syracuse 

 
The Union has filed demands for arbitration on 

the preclusion of overtime offerings for a Main-

tenance Worker, the exclusion of an overtime 

opportunity for a Sewer Maintenance Worker 

and the write-up issued to an employee for put-

ting the keys of a truck in a desk drawer. 

 

The Union submitted Answers to the City’s 

Motion to Stay an arbitration over a write-up 

and then convened for oral arguments in motion 

court on February 14th.  The parties are await-

ing the Judge’s decision. 

 

The new two-year contract is at the print shop. 

 

LOCAL 815  Village of Solvay 

 
The Union has ratified a new three year con-

tract and is currently awaiting the approval of 

the Village Board. 

 

LOCAL 1088  City of Rome 
 

After two sessions, resolutions have been 

reached on grievances regarding an out-of-title 

claim as a Working Foreman, use of a non-City  
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President Bill Slocum (top row, 3rd from the left) and the Executive Board of AFSCME Local 1635 city of Rochester  

employees . 

Coons says that the General Service workers in the City of 

Albany are being forced to take equipment training on the 

weekends without pay in order to be qualified for promo-

tions.  

 

This began as a temporary plan to provide training outside 

of normal working hours and equipment training on the 

weekends without pay in order to be qualified for promo-

tions. This began as a temporary plan to provide training 

outside of normal working hours and has now been made 

permanent. 

 

Members of the Executive Board argue that training is 

necessary to safely operate equipment, but they question 

why they are not being paid for the hours they have to take 

out of their weekends to do it. “It’s on them [department 

managers] to give the workers the training they need to do 

their jobs,” Coons said. “They make exceptions to the 

rules when it fits them.” 

 

Another major concern is that workers are no longer re-

ceiving paper pay stubs. Instead, pay stubs are being is-

sued electronically, and workers are responsible for print-

ing them out. Having a paper copy of their pay stub is the 

best way for these workers to keep track of their hours and 

their pay. Local 1961 is fighting to resolve these and other 

issues in their ongoing negotiations for a fair contract. 

President Frank Coons (center) and the Executive Board of Blue         

Collar Workers Local 1961 in Albany. 

 
April 11, 2017 

 

President Frank Coons of Blue Collar Workers Local 1961 and members of the Executive 

Board met with Dan DiClemente, the new President of Council 66, to discuss ongoing 

concerns about workplace practices. 

 

Local 1961 represents blue collar employees in the City of Albany’s Water and General 

Services Departments. Jack McPhillips, the Council’s Staff Representative for Eastern 

New York, is leading contract negotiations for the Local and was also at this meeting. 

Concerns raised amid ongoing contract negotiations in Albany 

Council 66 members attend an AFSCME Secretary-Treasurer’s workshop in Cheektowaga at the urging of AFSCME  

Local 2574 President Liz Gugino. 



 

 

AFSCME 
Council 66 News 

 
AFSCME Council 66 News is published quar-

terly by New York Council 66 of the American 

Federation of State, County and Municipal Em-

ployees, AFL-CIO. Annual subscription rate of $3 

is paid as part of union and agency fee dues. Edi-

torial offices are located at 4201 Buffalo Road, 

Suite 5, Rochester, NY  14514. POSTMASTER: 

Send changes of address to AFSCME Council 66, 

4201 Buffalo Road, Suite 5, N. Chili, NY 14514. 

 

 
Council 66 Officers 
 
Daniel DiClemente 
President, Local 2419 
 
William Slocum 
Vice President, Local 1635 
 
Richard Canazzi 
2nd Vice President, Local 1095 
 
Michael O’Brien 
Secretary-Treasurer, Local 400 
 
Barbara Zarpentine 
Recording Secretary, Local 2419 
 
Larry Profetta 
Sergeant-at- Arms, Local 2419 
 
 
Executive Board  
 
Region Vice Presidents 
 
John Margiotta  
Region 2, Local 2343 
 
Jack Giuditta 
Region 3, Local 750 
 
Peter Persico  
Region 4, Local 2055 
 
Joseph Cardone 
Region 5, Local 400 
 
Matthew Padbury 
Region 6, Local 1912 
 
Wilbert Navedo 
Region 7, Local 2419 
 
Sean Lauck 
Region 8, Local 1095 
 
 
Members-At-Large 

 
Kathleen Alabisi, Local 1095 
John Barber, Local 1635 
Jerry Caruso, Local 1635 
Darryl Clements, Local 1635 
Paul Mason, Local 1095 
Zelder McFadden, Local 2419 
Russ Riggio, Local 1095 
Barbara Zarpentine, Local 2419 
 
Trustees 
 
Elizabeth Gugino, Local 2574 
Anthony Madau, Local1635 
William Rutland, Local 182 
 
 
Communications/Political Action 
 
Aaron Gallant 
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demands in negotiations. Meetings are scheduled 

through March and we are hopeful to have a final 

agreement for ratification in the spring.  

 

LOCAL 2567  

BOCES 12-Month Employees 
 

The Local has scheduled a nominations meeting 

for the election of officers in May. The elections 

meeting will be held in June if needed. 

Ed McDonald 

Area Representative 

Region 8 

   (CONTINUED FROM PAGE 7) 

Erie County Legislature votes for $1,000 pay 

increase for county employees 

Members of AFSCME Local 1095 appear before a session of the Erie County Legislature 
 

April 7, 2017 

 

In a bid to restart contract negotiations, the Erie County Legislature voted for a one-time pay raise of 

$1,000 for all County employees. Erie County Executive Mark Poloncarz declared an impasse on nego-

tiations earlier this year, and all contract talks with AFSCME Local 1095 have stopped since then. 

 

Rich Canazzi, President of Local 1095, addressed Erie County legislators and asked them to vote for the 

bill. Both Democratic and Republican members of the Legislature joined together to unanimously pass 

the pay increase measure.  

 

Canazzi praised the outcome: “We want to stop the precedent of going years without a contract and 

revenue increases.” With this pay raise, the expired contract from 2016 is settled.  

 

He thanked the Legislature for passing this bill and said that it sends a message to the County Executive 

that Local 1095 is determined to get a fair contract for their members. He said, “We showed that the un-

ion’s got more power than they thought.” 
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LOCAL 392  Genesee County  

Highway Department 

 
Congratulations to Mike Spink, the new Presi-

dent for Local 392 and best of luck to outgoing 

President Tracy Randolf; it has been a pleas-

ure working with you. 

 

Congratulations to Nathan Merritt, elected 

as the new Vice President.  Best of luck to out-

going Vice President John Igoe. 

 

Congratulations to Jason Sando, elected the 

new Chief Steward replacing Kurt Lamb.  
Best of luck Kurt.    

 

There are no other grievances or arbitrations. 

 

LOCAL 721   

Village of Newark 
 

No current grievances or upcoming                   

Arbitrations. 
 

LOCAL 932-C  

Cayuga Community College 

 
Negotiations have begun and progress is very 

slow, as talks continue. 

 

Our next negotiations’ session is scheduled for 

March 8, 2017. 

 

Negotiations were held on Jan 31, 2017 at the 

Auburn Campus.  Some progress was made on 

a few of the outstanding issues; it is my hope 

that we will have this settled by the next news-

letter and I will be able to be more detailed on 

these negotiations.  

 

No current grievances or upcoming arbitrations. 

   

LOCAL 1635   

City of Rochester 

 

The annual Christmas party was held on De-

cember 8th and a good time was had by all, with 

over 250 members in attendance 

 

We have filed for Impact Negotiations with the 

City Solid Waste Division over safety concerns 

that the Union has with the design of the steps  

on the new Refuse and Recycling trucks, mak-

ing it unsafe and more difficult for our mem-

bers to do their job safely, efficiently and effec-

James Hulbert 

Area Representative 

Region 7  
Care issue currently being dealt with through an 

Improper Practice Charge.  The second has to do 

with an Employee of RHA being disciplined for 

working before or after their shift, just to finish 

the workload so they don’t fall behind.  

 

LOCAL 1635-P 

City of Rochester Part-timers 
 

We have filed for Impact Negotiations with the 

City over the difference between the part-time 

employees’ pay scale in each title to that of the 

full-time employees’ pay scale.  That meeting 

has yet to be scheduled as we are still awaiting 

dates from the City.   

 

No current grievances or upcoming arbitrations. 

 

LOCAL 1635-G   

Town of Williamson 

 
All is well in the Town of Williamson.  Keep up 

the good work, Scott! 

 

No current grievances or upcoming arbitrations. 

 

LOCAL 1785  

City of Oswego 

 
The Local 1785 Negotiations Team has meet 

twice with the city of Oswego.  We presented 

our proposals to the City.  No progress was 

made at that session.  We had another meeting 

scheduled for January 9th, but the city resched-

uled that for late March. 

 

Our next negotiations session is scheduled for 

March 21, 2017. 

 

No current grievances or upcoming arbitrations. 

 

LOCAL 2419 

BENTE 
 

The Local has held three negotiation sessions 

and President Dan DiClemente and his Officers 

remain hopeful under the new Superintendent 

that the contract will be settled prior to the expi-

ration of the current contract. 

 

The Local has three cases  awaiting scheduling 

for Arbitration.   
 

LOCAL 3179   

Town of Chili 
 

We have a couple of meetings with the Town of 

Chili Administration over some contract inter-

pretation matters regarding New Hires coming 

in the door making more than employees al-

ready working for the Town. 

 

The Union and the Town of Chili came to an 

agreement through an MOA that no current em-

ployees covered under the current CBA will 

ever be paid less than New Hires. The new con-

tract states the Town can set the wages of new 

hires within a range established in negotiations, 

based on their experience and education levels 

required for the position that they are being con-

tively. 

 

 A Demand to Arbitrate was filed in regards to 

the termination of a member and dates for the 

arbitration are being sought. 

 

The Union was able to prevent an employee 

from being terminated with a last chance agree-

ment.   

 

LOCAL 1635-D 

Webster Transportation Unit 

 
A meeting with several leaders of Webster 

Transportation was held January 17th and there 

was much discussion about some concerns that 

1635D Leadership had.  

 

For example: New Drivers, The grievance pro-

cedure, and members not receiving AFSCME 

materials via the mail.  

 

As far as I know, most of the members that were 

not getting their AFSCME mail, for the most 

part has been resolved.    

 

If there are any other Members of Webster 

Transportation that are not receiving AFSCME 

mail, please see your Leadership Team for assis-

tance. 

 

We met on February 8th with District Admini-

stration to resolve Drivers not being paid the 

correct amount.   The District is making all un-

derpaid members whole, thereby resolving the 

issue. 

 

The Union and the District have also agreed on 

having bi-monthly Labor/Management meetings 

to stay on top of any other outstanding or new 

issues that may come up. 

 

There are ongoing talks with the District in re-

gards to R.D.U.R drivers (regular drivers unas-

signed routes) and as of our February 8th meet-

ing, the District is going to gather data to see if 

any of our members have been adversely af-

fected by the hiring of RDUR drivers.  I expect 

that issue to be taken care of by our next meet-

ing that is scheduled for March 2nd, depending 

on the findings of the data that the district is put-

ting together.    

 

No current grievances or upcoming arbitrations. 

 

LOCAL 1635-F 

Rochester Housing Authority 
 
Council Attorney Jeffery Mis, 1635-F  President 

Bill Slocum, Mr. Chick Masi and myself at-

tended a P.E.R.B hearing in Buffalo on January 

11, 2017.  After several hours of discussion and 

disagreements, the Administrative Law Judge 

handling our case has directed both sides to 

gather more information before our next meet-

ing that is scheduled for February 22nd in Buf-

falo.    

 

Two letters of Demand For Arbitration were 

sent to the Rochester Housing Authority.  The 

first has to do with the above mentioned Health 

   Regional 
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John Mooney 

Area Representative 

   Reports 

Regions 7 & 8 

Ed McDonald 

Area Representative 

There is another arbitration scheduled for April 

12, 2017 on behalf of another member that is  

very similar in nature to the one that was settled 

above. We are hopeful we can settle that one in 

the same manner.  

 

 

LOCAL 418  

City of Jamestown 
 

The City has installed GPS devices in all their 

vehicles. We FOILed for information regarding 

the installation, cost and scope of capabilities of 

the devices. While it is within their right to 

have these devices in City owned vehicles, it is 

not within their right to use information col-

lected by the device to harass our members.   

 

LOCAL 515 

North Tonawanda  
 

The Labor Management Committee has been 

meeting on-schedule and is continuing to work 

out issues. There have been a few grievances 

filed and we have been able to work them out. 

There are still a couple pending items. The new 

management and Union leadership have de-

cided to talk about controversial issues prior to 

filing grievances in a hope to resolve problems 

prior to them happening.  

 

 

LOCAL 1304-A  

Town of Allegany DPW 
 

I am pleased to announce the Local has a new 4

-year contract that includes improved health 

insurance coverage and a 9% pay increase over 

the life of the agreement. 

 

LOCAL 1304-C  

City of Salamanca DPW 

 
Contract Negotiations will begin on March 14, 

2017. A new Mayor was elected to the City and 

it has taken the City’s new leadership some 

time to be ready to start.    

 

 

LOCAL 2574  

Allegany County Employees 
 

The Local and the County have agreed on a 

new contract. It has been ratified by both sides 

and we are currently working to incorporate all 

of the language changes. We hope to have a 

final version in print shortly. Pay increases total 

9.5% over a 5-year period and a minimal in-

crease in employee contribution for health care, 

among other things.  

 

LOCAL 2574-C  

Village of Wellsville Police 

 
The current contract expires on May 31, 2017. 

Contract proposals have been finalized and our 

first meeting is scheduled for March 3, 2017. 

 

 

sidered for.  

 

A “Minimum and Maximum wage range” for 

all pay grades has been established for each 

year of the 5-year agreement. This was set up 

like this because the Town was finding it diffi-

cult to find new qualified candidates at the old 

pay rates. The MOA stops any new hire from 

being able to make more money walking in the 

door than a current employee within the same 

pay grade.    

 

There are no other Grievances or arbitrations. 
 

LOCAL 3632   

City of Batavia 

 
Negotiations with The City of Batavia are com-

plete.  The Batavia City Manager approached 

the Union about our willingness to do a 1-year 

wage only rollover, due to a Water Agreement 

that is not yet settled with other municipalities, 

leaving the City’s financial situation up in the 

air.  We agreed, and after brief negotiations, all 

members will received a $500.00 bonus check 

and a 1.0% on-schedule raise. The Agreement 

was overwhelmingly approved by the Member-

ship.  

 

Congratulations and job well done to Local 

3632 Negotiating team, President Rick 

Reeves, Doug Houseknecht and Craig 

Ruston.  

 

There are no other grievances or arbitrations. 

Region 8 

LOCAL 855   

City of Lockport Blue Collar 
 

The Local is in the final stage with the City 

over a successor agreement. We are waiting for 

a final draft of the completed document for re-

view along with a comprehensive wage and 

benefit package. The City has not yet presented 

their new levels of compensation along with 

title change for workers. Other Unions have 

rejected the City’s final offer and AFSCME has 

warned that if the same economic package is 

presented to our Union, it will most likely be 

rejected as well. We continue to meet at least 

two times per month hoping to bring a complete 

package to the members for ratification in the 

near future. 

 

LOCAL 1095  

Erie County Blue Collar 
 

The Local has completed fact finding and is 

waiting for the decision to review with the bar-

gaining committee. 

 

Impact Bargaining over the County’s applica-

tion of a drug and alcohol testing procedure for 

both CDL and non-CDL employees has been 

delayed and there is an attempt to reschedule 

for March. 

 

The Local has repeatedly asked for dates to 

schedule arbitrations over some terminations 

and class action cases. The County has hesi-

tated to give dates because they have hired a 

new Director of Labor Relations who needs to 

review the grievances. The Local has warned 

that if the County continues to be non-

responsive, they will file a labor charge. 

 

LOCAL 2341  

BOCES Ten-Month Employees 
 

The Local brought a final package to the mem-

bership for ratification, which was rejected. The 

committee has presented another package to the 

District after discussing with the membership as 

to what it would take to get an agreement. We 

are meeting in early March with management to 

see if we can agree to a final package which 

would be accepted. 

 

LOCAL 2442  

Niagara Falls Housing Authority 
 

The Local is ready to present their economic  

   (CONTINUED ON PAGE 5) 

Local 182 

Niagara County 
 

The County has instituted a dress code policy. 

We had three meetings to work out a policy that 

we could all agree upon. However, without 

reaching agreement, the County imposed a 

mandatory dress code. An Improper Practice 

was filed. We had a pre-hearing conference at 

PERB on November 28, 2016. We were unable 

to reach an agreement at the conference. The 

matter will now be going to a hearing. We are 

in the process of scheduling the hearing date.  

 

The grievance arbitration that was scheduled 

for November 9, 2016 on behalf of a member 

who was moved improperly from their work 

location was settled. 

 

 



 

 

It’s a new day… JOIN US! 

  25th COUNCIL 66 CONVENTION 

 

Elissa McBride, secretary-treasurer of the American Federa-
tion of State, County and Municipal Employees, AFL-CIO, 
which represents 1.6 million workers, will speak to the dele-
gates at this year’s 25th biennial Council 66 convention in 

Niagara Falls, NY. 

“We are extremely excited and proud to have such an icon to the 
labor movement agree to speak at our convention,” said Council 
66 President Dan DiClemente.  

McBride joined the labor movement as a member of the United 
Auto Workers District 65 in 1989. In 1991, she was recruited to 
the AFL-CIO Organizing Institute, a new initiative to expand the 
ranks of union organizers and grow the labor movement. During 
her years as an organizer, she worked with factory workers to 
form unions and win first contracts in North Carolina, Texas, 
Ohio, Vermont and Rhode Island. One-on-one communication, 
workplace power and direct action were critical to those victories 
and remain central to her philosophy of trade unionism. 
 
Those early successes led McBride to become the New England 
organizing director for the Amalgamated Clothing and Textile 
Workers and later to direct the AFL-CIO Organizing Institute 
training program. At the AFL-CIO, she trained hundreds of com-
munity activists and organizers to build power in their work-
places by reaching workers one-on-one and moving them to 
take collective action. 
 
McBride joined AFSCME as the director of the Education and 
Leadership Training Department in 2001. In this position, she 
has used interactive teaching methods to prepare union mem-
bers, leaders and staff to lead the labor movement into the future 
and become more effective champions for equality, justice and 
dignity on the job. 
 
She led the creation of AFSCME’s Leadership Academy, which 
includes programs to help AFSCME leaders build strong local 
unions through strategic planning and team building; to inform 
members about how the union works through online classes; 
and to equip senior staff and elected officers to lead the union in 
challenging times. 

 

          TENTATIVE AGENDA 

         (June 4—June 6) 
 

SUNDAY – June 4, 2017   

5:00—6:30p.m.    Committee Meetings   

5:00—7:30 p.m.    Registration   

6:30pm      Executive Board Meeting   

 
MONDAY – June 5, 2017   

7:30 a.m.—9:00 a.m.   Hot Breakfast   

7:45 a.m.—8:45 a.m.   Civil Service 

8:45 a.m.—9:45 a.m.   Worker’s Compensation 

8:00 a.m.—10:00 a.m.   Registration 

10:00 a.m.      

   Convention Convenes  

   Call to Order      

   Pledge of Allegiance   

   Rules of Convention  

   Partial Report of Credentials Committee 

   Dan DiClemente, President   

   John English, AFSCME Strong  

   Report of Constitution Committee  

   Vote on Constitutional Amendments  

                        Report of Nominations Committee  

   Nomination of Officers 

   Adjourn for the Day 

6:30 p.m.  Dinner at Fortuna’s Restaurant 

TUESDAY—June 6, 2017  

7:30 a.m.—9:00 a.m.    Continental Breakfast  

7:45 a.m.—8:45 a.m.        NYS Retirement 

8:45 a.m.—9:45 a.m.   FMLA 

10:00 a.m.  

                        Convention Convenes 

                        Call to Order 

                        Pledge of Allegiance  

                        Dan DiClemente, President 

                        Brian McDonnell, Aaron Gallant, Political Action 

                        Guest Speaker  TBA 

   Election of Officers 

   Election Results  

   Installation of Officers 

   Final Report of Credentials Committee 

   Closing Remarks 

   Convention Adjournment  

ELISSA MCBRIDE, AFSCME TREASURER, Time & Day TBD 

AFSCME International 
Secretary-Treasurer 

Elissa McBride to speak 
at Council 66’s                         

25
th

 Biennial Convention 

Seneca Niagara Hotel & Casino 

Niagara Falls, New York 


