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Members take action 
in local government 
elections
AFSCME Council 66 members across New 
York participated in a series of political events 
that made the summer of 2017 a season of 
unprecedented political action for the Union. 
Voters often overlook the local races on the 
ballot in off-year elections, but as public sector 
workers, Council 66 members have refused to 
sit on the sidelines this campaign season.

Council 66 workers hosted mayoral candidates 
debates in Rochester and Albany, spoke at a 
health care rally in Buffalo, talked to hundreds 
of voters at the Allegany County Fair about the 
risks of the proposed Constitutional Convention 
(Con-Con), and endorsed many pro-labor candi-
dates for local offices.

The General Election will be held on Tuesday, 
November 7, but many races will be effectively 
won or lost on Primary Day (Tuesday, Septem-
ber 12), when voters in Rochester, Albany, and 
other heavily Democratic municipalities will 
pick their candidates for Mayor, Council, and 
School Board.

Union members spoke out about issues includ-
ing improving health care and public education, 
reforming residency requirements, ensuring 
proper training on the job, and protecting state 
pensions by defeating the Con-Con referendum 
on the ballot this November.

Council 66 holds 25th Biennial Convention
AFSCME Secretary-Treasurer McBride rallies delegates

Council 66 members met at convention in Niagara Falls, New York on June 4-6, 2017

DiClemente

NIAGARA FALLS, New York – June 6, 2017 
– Union members and leaders from Council 
66 gathered in Niagara Falls in June to chart a 
new course for the Union. Over 100 delegates 
from across Upstate New York and the Hudson 
Valley attended the two-day convention held 
at Seneca Niagara. This event marked the 25th 
Biennial Convention in which members joined 
together to set the Union’s priorities for the next 
two years.

Reformers elected to the Executive Board

Among the many highlights of the Convention, 
Dan DiClemente was unanimously elected as 
President of Council 66 along with a full slate 
of Officers and Executive Board members who 
are determined to grow the Union.

In his opening address, DiClemente laid out 
an ambitious agenda. “We want everyone to 
be proud of the Council they belong to, not 
ashamed of it,” he said. “I don’t want us to just 
change for the better; I want us to be the best.”

DiClemente explained what is at stake with the 
US Supreme Court’s impending “right to work” 
decision, which could severely undermine our 
right to collectively bargain for better wages, Convention continued on page 4

“I don’t want us to just 

change for the better;

I want us to be the best.”

benefits and working conditions. “You live un-
der the contract that your Local negotiates, and 
if that contract is gone, then your health care, 
your pension, and your wages are at risk.”

President DiClemente was elected alongside a 
new generation of reformers who will lead the 
Council for the next four years.

Vice President Bill Slocum praised the result of 
the election. “Each of the members of our new 
Executive Board was elected here with the full 
support and confidence of the delegates. I’m 
proud of the work we started, and our members 
leave this Convention stronger and more united 
than ever before.”

AFSCME Secretary-Treasurer McBride deliv-
ered keynote address

Elissa McBride, Secretary-Treasurer of 
AFSCME, gave the keynote address of the 
Convention. McBride, the second highest-rank-
ing Officer of AFSCME, focused her remarks 
on the challenges facing the Union, including 
“right to work” and the Constitutional Conven-
tion referendum in New York State.

McBride highlighted the AFSCME Strong 
program, which is an organizing campaign that 
promotes individual discussions with every 
member to identify what is important to them. 

She explained, “AFSCME membership engage-
ment is about more than just ‘right to work’ – 
it’s about people power, it is about growing the 
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Local 663 City of New Rochelle
A contract reopener letter was sent in July 2017 
to begin contract negotiations. The negotiat-
ing committee is in the process of meeting to 
prepare and draft proposals. Grievances and an 
Improper Practice Charge were filed on behalf 
of a unit member to address not being paid the 
proper pay rate. The Union and the City are 
in discussions to try and resolve the issue in a 
settlement.

Local 750-2 Town of Rockland
A contract reopener was sent in June 2017. 
Contract negotiations are ongoing.

Local 750-3 Town of Bethel
A contract reopener was sent in June 2017. 
Contract negotiations commenced on Friday, 
8/8/17.

Local 750-4 Town of Fremont
The Union settled the contract, reached an 
agreement with the Town, and ratified the con-
tract. The new contract is a 3-year agreement. 
The contract provides a retroactive $0.50 per 
hour wage increase effective 1/1/17, $0.50 per 
hour wage increase effective 1/1/18, and a $0.50 
per hour wage increase effective 1/1/19. The 
contract is in effect from 1/1/17-12/31/19.  Any 
full-time employee hired by the Town on or af-
ter 1/1/12 who is eligible to enroll in the health 
insurance plan approved by the Town Board 
shall pay to the Town 20% of the total cost of 
the premium decreased from 25% for either the 
single or family health insurance plan. For the 
first time, the employer will now also provide 
$150.00 per year to each full-time employee for 
the purpose of the purchase of work boots. All 
other health benefits remain unchanged. The 
new contract has been signed by the union, it is 
only awaiting the Town’s signature.

Local 750-5 Village of Monticello Water & 
Sewer and Local 750-9 Village of Monticello 
DPW
The Union settled the contract, reached an 
agreement with the Village, and ratified the con-
tract. The new contract is a 2-year agreement. 
It provides a retroactive 0.5% wage increase ef-
fective 8/1/16, and a 2% wage increase effective 
8/1/17. The contract is in effect from 8/1/16-
7/31/18.  All unit members who were hired 
after 8/1/10 will receive an additional 3% added 
to the five-year maximum pay rate in that pay 
scale. The increase will be retroactive to 8/1/16. 
A Maintenance Foreman title was added to the 
Sewer Department. Maintenance will now be 

paid $1,500.00 per year to two employees who 
hold the title for doing assistant plumbing work 
within the Village limits. The clothing allow-
ance was increased from $125 to $250 per year. 
All health benefits remain unchanged. The new 
contract is in the process of being prepared for 
signatures.

Local 750-8 Town of Wawarsing White Col-
lar
The Union signed and executed an agreement 
which sets up an Arbitration Panel for the griev-
ance process with the Town.

Local 1044 Monticello Teacher Aides
The new contract has been printed, signed and 
distributed.

Local 1735 Larchmont Mamaroneck Joint 
Sanitation Commission
The new contract has been printed, signed and 
distributed.

Local 1735 Village of Larchmont DPW
The new contract is in the process of being pre-
pared for signatures.

Local 1897 City of Yonkers Middle Managers
The Local has already had multiple in-person 
and phone conferences at PERB to address a 
Unit Placement Petition in order to add new job 
titles and organize new members into the bar-
gaining unit.  After the conferences were held, 
the ALJ has decided to hold a hearing over the 
petition in October.

Local 2055 OTB Capitol District
A Class Action grievance was filed on behalf 
of the TV Department because of a relocation 
of the Department that has been perceived by 
the Union as a hardship on the affected unit 
members. The Local and the Corporation are 
attempting to resolve the grievance. As a re-
minder, the Union Hotline is (518) 439-1181. 
In September 2017, the Local will be collecting 
nominations for all union officers. The vote will 
be conducted in October 2017. The Corporation 
offered an early retirement incentive in July 
2017 where a few of our members took advan-
tage of it. A member of note, Darrell Williams, 
Vice President of Local 2055, also took the ear-
ly retirement incentive and the Local would like 
to thank him for his years of service. The Local 
would also like to thank Council 66 President 
Dan DiClemente for taking the time to visit and 
have lunch with the Local Officers earlier this 
summer.

Local 2343 Town of Cortlandt
The Union sponsored a Free Community Con-
cert on June 1st and provided free ice cream 
for the kids. The Local has two pending MED/
ARBS scheduled for September 15. The new 
contract is in the process of being prepared for 
signatures.

Local 2410 Finkelstein Memorial Library
The negotiating committee has met in order to 

prepare proposals for upcoming contract ne-
gotiations. This preparation process is almost 
complete and the Local should be meeting with 
the Library shortly in order to commence con-
tract negotiations. The Local settled a grievance 
on behalf of custodians who were not receiving 
the proper differential when they worked a split 
shift. The Local also settled an issue where the 
Library misclassified an employee as a Sun-
day-Thursday employee and now correctly 
classified the employee as a Monday-Friday 
employee. One new Security Guard was hired.

Regions 2 & 3
Hudson Valley

Mark Teig
Staff Representative

Regions 3 & 4
Capital District/North Country

Jack McPhillips
Staff Representative

Local 766 Scotia-Glenville School District
The district is moving its transportation facili-
ties to share with neighboring Niskayuna. The 
Local has been kept informed and is participat-
ing in the planned move.

Local 788A/B City of Plattsburgh
The City is facing some difficult financial times, 
and is consolidating and reducing costs wherev-
er it can. The Local President is doing his best 
to keep members still employed while the City 
addresses its fiscal condition.

Local 968A Greene County Highway
The County has provided 9/26/17 as the next 
available date for negotiations with the Local. 
We are hopeful of a new and better approach by 
the County Administration towards a successor 
agreement.

Local 1037A City of Schenectady
The Local has met with the City six times with 
no movement on contract negotiations and 
has not scheduled the next meeting. The City 
cancelled the last scheduled session (7/13/17) 
promising an offer was being worked on for 
settlement. The Local President has reached out 
to the Mayor for promised discussions and has 
not received any response as yet. There is no 
re-scheduled date for negotiations as yet either.

Local 1037B Schenectady Housing Authority
The Local was able to avoid arbitrations in two 
cases by successfully negotiating an agreeable 
settlement with the Authority. MOU’s are being 
prepared for signature.

Local 1046 Town of Stony Creek and Local 
1046B Town of Warrensburg
Waiting for response regarding a new successor 
agreement.

Local 1046A Town of Thurman
The Council contacted the Town attorney 
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regarding new contract printing and was told 
no printing would be done. The new Town 
Supervisor and Board is open to discussing a 
multi-year agreement. The Local has met to set 
forth proposals, but there is no date as yet for 
meeting with the Town.

Local 1130 Town of Niskayuna
The Local has had five meetings regarding a 
new successor agreement. The Town has pre-
sented an agreement settlement and the Local is 
preparing its response for a meeting on 8/24/17.

Local 1130A Town of Duanesburg
Contract with new additions/subtractions has 
been signed and printed. The new six-year 
agreement runs from 2015 to 2020 with raises 
in each year (2015 = 2% retro; 2016 = 2% retro; 
2017 = 2.5%; 2018, 2019 and 2020 = 3% each 
year).

Local 1614 City of Amsterdam
The Local negotiation team has resumed their 
talks with the City and anticipate a successful 
round of negotiations for a long-term agree-
ment. The Local is waiting for the City to pro-
pose a new health insurance plan after the Local 
had rejected and subsequently commented on 
the City’s proposed plan. The City to unveiled 
its new health insurance offer on 8/15/17.

Local 1961 City of Albany Blue Collar 
The Local is still waiting for the City to sched-
ule the next round of negotiations. Numerous 
requests for a scheduled date have gone un-
answered. The Union recently held a Mayoral 
Candidates Forum with two of the three Dem-
ocratic candidates. Incumbent Mayor Kathy 
Sheehan declined to attend. Following the 
Forum on 8/12/17, the Local voted to endorse 
Frank Commisso Jr. for Mayor.

Regions 2-6
Central and Eastern New York

Kerry M. Lightcap
Council Attorney

Local 400 City of Syracuse
The Local and the City settled pending arbitra-
tions over a Sewer Maintenance Worker not be-
ing afforded the opportunity to work two hours 
of overtime; a Street Repair employee who was 
suspended for 10 days; a Sewer Maintenance 
Worker who was denied the opportunity to stay 
for overtime; and the preclusion of overtime 
offerings for a Maintenance Worker. Formal 
Settlement Agreements were entered into by 
the parties and the requisite payments by the 
City have been made. Demands for Arbitration 
were filed over the 10-day suspension issued to 
an employee for insubordination, for a one-day 

suspension issued to an employee for conduct at 
the Water Shop, for a Snow & Ice assignment, 
for hiring two mechanics at the Step 4 rate (top 
rate); and for failing to pay the premium to Mo-
tor Equipment Operator Is assigned to recycling 
trucks. The new two-year contracts have been 
printed and distributed to the membership. The 
Union has advised the City of its intent to nego-
tiate a successor contract.

Local 663 City of New Rochelle
The parties are attempting to enter into a 
global settlement that would resolve pending 
disciplinary charges against an employee, two 
grievances that have been filed with the Amer-
ican Arbitration Association and an Improper 
Practice Charge against the employer. Drafts of 
a Stipulation of Settlement are currently being 
exchanged.

Local 750 Village of Monticello
Correspondences, including recent Court of 
Appeals caselaw, have been sent to the Vil-
lage Attorney as the Union seeks payments to 
employees who had opted out of the Village’s 
health insurance.

Local 815 Village of Solvay
A new 3-year contract has been mutually 
ratified, executed and distributed. Highlights 
include annual raises, the Village paying a high-
er percentage for health insurance of retirees, 
increase in longevity service pay, increase in ac-
cumulation of compensatory time and increase 
in safety shoe allowance. A Memorandum of 
Agreement pertaining to protective clothing 
for Electric Department employees has been 
drafted and is currently awaiting Village Board 
approval.

Local 826 Village of Endicott
The parties settled a case postured for arbitra-
tion when the Village reposted a Motor Equip-
ment Operator-Heavy position without a five 
years of experience requirement that was not in 
the civil service job specification for the posi-
tion. Contract negotiations have begun.

Local 1088 City of Rome
The Union and the City entered into a Settle-
ment Agreement for an arbitration case whereby 
a terminated employee was reinstated effective 
7/10/17. Contract negotiations continue.

Local 1088H Town of Verona
As a result of discussions between the parties, 
a Memorandum of Agreement has been drafted 
whereby the hourly rate for the Water Treatment 
Plant Operator placed In-Charge was increased 
effective 7/20/17.

Local 1773 Syracuse Crewleaders
Copies of the current contracts have been fur-
nished to members. The Union has sent the City 
a contract reopener letter.

Local 1883 Broome County Foremen
The Local’s new officers are: Mark Quail - 

President, Brian Stimak - Vice-President, and 
Fred Tracey - Secretary-Treasurer.

Local 1897 City of Yonkers
A day of hearing was held for a terminated 
employee. A second day of hearing has been 
scheduled for 10/12/17 to respond to subse-
quent charges proffered against the grievant.

Local 1912 Broome County
The Union submitted a grievance to arbitration 
because the County hired an employee into the 
bargaining unit at the job rate rather than the 
entry rate.

Local 2630 Village of Chittenango
The parties have reached accord on a Drug and 
Alcohol Testing Policy. The membership has 
signed and retained copies for future reference.

Local 2630A Chittenango Central School 
District
The parties have entered into a new three-year 
contract. Highlights include annual raises, the 
inclusion of an Assistant Director of Facilities 
premium, enhanced vacation carry-over lan-
guage, a cancer screening provision, an increase 
in the annual health insurance buy-out and an 
IRS mileage for automobile transportation from 
one school district building to another school 
district building.

Local 2660 Town of Van Buren
The parties tentatively resolved a grievance 
slated for arbitration over a 1-day suspension 
imposed on a Highway employee. A Memo-
randum of Agreement awaits execution by the 
parties.

Local 3124 Auburn Community Hospital
The Union has filed a Verified Answer in 
response to a charge levied against the Union 
with the NLRB.

Local 3209 Poughkeepsie City School District
A PERB conference was held on 5/23/17. The 
Union is preparing for hearings on the charges 
discussed at the conference. The parties have 
been working to print a new collective bar-
gaining agreement reflecting previously agreed 
upon and ratified terms. Completion of such has 
been hampered by the District’s retention of a 
new law firm.

Local 3718 Village of Johnson City
The parties entered into a Settlement Agreement 
regarding the performance of rounds at the 
Johnson City Water Department.

Local 3952 Syracuse Middle Management
The Union has placed the City on notice that it 
intends to negotiate modifications to the current 
contract expiring on 12/31/17.

Regional Reports continued on page 6
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Workers host Democratic candidates for Mayor of Rochester

Rosa Hamlin (center, standing), member of AFSCME Local 1635, questioned the candidates about the City of Rochester’s 
residency requirement for municipal workers at the Mayor of Rochester Candidates Forum on June 8, 2017

ROCHESTER, New York – June 8, 2017 – In 
the first citywide mayoral candidates forum 
since the conclusion of the Democratic Party’s 
designation process, the members of Council 
66 affiliates BENTE/AFSCME Local 2419 
and AFSCME Local 1635 hosted the top three 
candidates for Mayor of Rochester to discuss 
their vision for the future of the City. 

The Mayor of Rochester Candidates Forum 
was held on the evening of Thursday, June 
8 at East High School, and candidates Jim 
Sheppard, Lovely Warren, and Rachel Barn-
hart attended along with more than 100 union 
members.

Jim Sheppard (left), Lovely Warren (2nd from left, standing), 
and Rachel Barnhart (right) answer members’ questions

Convention continued from page 1
Union, and being able to stand up for the Union 
in a changing political environment and share 
our stories of public service.” Over 600,000 
one-on-one conversations have already been 
held with AFSCME members across the coun-
try.

She praised the work being done by the new 
Executive Board to change the direction of the 
Council. McBride said, “This is the beginning 
of a beautiful relationship between Council 66 
and AFSCME, and it’s wonderful to be part of 
this partnership. Together, we are stronger at 
every level.”

Throughout the Convention, speakers addressed 
the two biggest challenges facing our union in 
the coming year: “right to work” and the Con-
stitutional Convention (Con-Con) referendum. 

In his speech 
to the dele-
gates, AFSC-
ME NY 
Area Rep-
resentative 
John English 
explained 
how “right to 
work” could 
undermine 
our right to 
collectively 
bargain for 
better wages 
and benefits. “That’s the real danger of a ‘right 
to work’ environment,” English warned, “This 
is a plan to financially knee-cap unions.”

Dan DiClemente, President of both AFSCME 
Council 66 and BENTE Local 2419, highlight-
ed the significance of the event. “Our members 
keep the City of Rochester and the Rochester 
City School District up-and-running every 
day, so it’s right that we held the first citywide 
candidates forum since the Democratic Party’s 
designation process ended,” DiClemente said. 
“With so much on the line, our members could 
make the difference in this election.”

At the Forum, candidates committed to oppos-
ing a Constitutional Convention and mayoral 
control of schools. Members also asked about 
the City of Rochester’s residency requirement 
for municipal workers and the candidates’ 
plans to grow the local economy and help 
working families.

Bill Slocum, President of Local 1635, thanked 
his  members for meeting with the candidates. 
“This was an important and enlightening ex-
change of views. One of these three candidates 
will be our next Mayor, and they will decide 
the direction of Rochester for the next four 
years or longer. We’re grateful that dozens of 
our members took the time to talk to the candi-
dates about the issues that matter to all of us.”

AFSCME Interna-
tional has been pro-
viding membership 
engagement training 
to interested local 
affiliates.

During his speech, 
AFSCME New 
York’s Political and 
Legislative Director 
Brian McDonnell 
urged delegates to 
become politically 
active in their com-
munities. “If you 

think you don’t need to be involved in politics 
at the local level, you’re wrong,” McDonnell 
said, “And if you’re not at the table, you and 
your members are going to be on the menu.”

Courtney 
Brunelle, 
AFSCME 
NY Political 
Coordinator, 
explained what 
is at stake with 
the Constitu-
tional Conven-
tion referendum 
on the ballot 
this November.

If voters pass this referendum, lobbyists and 
politicians in Albany would be able to rewrite 
the state Constitution, which already guarantees 
members’ pensions and right to collectively 
bargain. That is a risk, Brunelle said, that work-
ing families cannot afford to take.

Delegates passed a resolution committing 
Council 66 to carry out the membership en-
gagement program and become more politically 
active.

Council 66 has gone digital!

Like us on Facebook
www.Facebook.com/

AFSCMECouncil66

and visit our website
www.AFSCMECouncil66.org

Got ideas for Council 66 News?
Contact Aaron Gallant, Communications 

Director of AFSCME Council 66 at 
agallant@afscmecouncil66.org or

585-594-0753

AFSCME Secretary-Treasurer McBride speaks at Council 66 Convention

Local 663 City of New Rochelle 
workers at Council 66 Convention

McBride swears in new Officers and Executive Board
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Council 66 supports Local 
515 Pres. David Fingerlow, Jr. 
for Niagara Co. Legislature
NORTH TONAWANDA, New York – August 
9, 2017 – Public sector workers from across 
Upstate New York and the Hudson Valley an-
nounced their support of David Fingerlow, Jr. in 
his race to become Niagara County Legislator 
for the 8th District in North Tonawanda.

Council 66 President Dan DiClemente cited 
Fingerlow’s record of success as President of 
Local 515: “David fights every day for working 
families in his community. He recently se-
cured a six-year contract with the City of North 
Tonawanda that provides better wages, bene-
fits, and working conditions for our members. 
He will be an excellent addition to the Niagara 
County Legislature, and I am confident that he 
will serve his community with the same dedi-
cation and passion he has given to improve the 
lives of our union members.”

Albany Blue Collar Workers back Commisso for Mayor
ALBANY, New York – August 14, 2017 – 
AFSCME Local 1961, Council 66 members 
voted to endorse Frank Commisso, Jr. for May-
or of Albany.

Frank Coons, President of the Albany Blue 
Collar Workers Union, praised Commisso’s 
record of service: “Frank is an outstanding 
public servant and he has been a strong voice 
for Albany’s working families for the last eight 
years on Common Council. As an experienced 
auditor, Frank Commisso, Jr. understands the 
city’s financial strains – and the need to balance 
the books without hurting workers.”

Coons added, “If we don’t have a contract by 
the election, I’m hopeful that we can achieve 
a fair contract with Frank Commisso, Jr. as the 
next Mayor of Albany. He listens to our mem-
bers’ concerns about training, wages, and health 
insurance, and is committed to resolving them.”

Local 1961 and Council 66 hosted a mayor-
al candidates’ forum at the Labor Temple in 
Albany on Saturday, August 12 where union 
members who work for the City discussed their 
concerns with candidates Carolyn McLaughlin 
and Frank Commisso, Jr. Mayor Kathy Sheehan 
declined the Union’s invitation to attend.

AFSCME Local 1961 members have gone four 
years without a contract. Workers at the City’s 
Department of General Services are currently 
being forced to take equipment training with-
out pay on their days off in order to qualify for 
higher positions. The City convened a commit-

tee to review health insurance options for all of  
Albany’s public workers. The health insurance 
committee was formed six years ago and has 
yet to come out with a formal recommendation.

“Mayor Sheehan has broken her promises to 
the people of Albany and the City’s blue col-
lar workers, and she’s hiding from the tough 
questions,” President Coons explained. “She 
is no friend of Albany’s working families. We 
are supporting Frank Commisso’s campaign for 
Mayor because he is a champion of working 
people and it’s time for strong leadership in 
Albany.”

Frank Commisso, Jr. at Mayor of Albany Candidates Forum 
held at the Labor Temple in Albany on August 12, 2017

“It’s time for a change, and 

I am committed to listening 

to my neighbors’ concerns 

and being an honest voice 

for my community.”
Fingerlow

For the past seven years, Fingerlow has served 
the families of North Tonawanda in a variety 
of positions working for the City. Several years 
ago, he followed in his father’s and grandfa-
ther’s footsteps to become the third generation 
in his family to be President of Local 515.

“I am honored to receive the endorsement of 
Council 66,” Fingerlow said. “For too long, 
working families have struggled while local 
politicians have been mired in a culture of 
corruption. The people of North Tonawanda and 
Niagara County deserve better. It’s time for a 
change, and I am committed to listening to my 
neighbors’ concerns and being an honest voice 
for my community.”

Yasmine Debnam (center), member of AFSCME Local 1095, speaks at health care rally organized by NYSNA at Erie County 
Medical Center on July 20, 2017
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Regions 5-7
Finger Lakes

Robert L. Leonard
Staff Representative

Region 8
Western New York

John Mooney
Staff Representative

Local 182 Niagara County
The County had attempted to institute a dress 
code policy without negotiating with the Union. 
We had three meetings to work out a policy that 
we could all agree on. However, without reach-
ing agreement, the County imposed a manda-
tory dress code. An Improper Practice Charge 
was filed. We had a pre-hearing conference at 
PERB on 11/28/16. We were unable to reach an 
agreement at the conference. The matter was 
scheduled for a hearing. Prior to the hearing a 
settlement was reached with the County re-
tracting the dress code for most employees and 
compromising with the Union on others.

Local 515 City of North Tonawanda 
There is a grievance that will be going to arbi-
tration involving health insurance for retirees. 
During the 2016 negotiations a health insurance 

Regional Reports continued from page 3

Comments:
Greetings everyone. As this is my first report I 
will be brief. At this point I have visited fifteen 
of my sixteen stops. I still need to get out to Lo-
cal 1635G Town of Williamson. I have commu-
nicated with the President Scott Flora and hope 
to get there soon. I come to this position with 
about thirty years of Union experience, the last 
twenty years of which was as a Labor Relations 
Specialist with CSEA/AFSCME Local 1000 
(in a comparable position). I am very pleased to 
be part of the Council 66 Team as it heads into 
the future. I would like to take this opportunity 
to thank all the Officers, Members and Staff of 
Council 66 for the warm welcome I have re-
ceived as I transition into my new position. The 
many courtesies and kindnesses I have received 
from everyone is truly appreciated.

Local 721 Village of Newark
While there are no current grievances or arbitra-
tions there are some open issues being followed 
up on. During the initial meet and greet meet-
ing we had a lively discussion on the potential 
impact of NYS holding a constitutional conven-
tion. Members received the message positively 
that we need to vote no this November on the 
ballot question on whether NYS should hold a 
constitutional convention or not.

Local 815 Village of Solvay
An initial meet and greet was set up and we 
were able to start some initial discussions on 
some ongoing issues.

Local 826 Village of Endicott
Negotiations are ongoing for a successor agree-
ment to the current CBA. Negotiations are 
going smoothly and progress is being made. 
Another session is being set up and I expect to 
be able to report more in the very near future. A 
case is being filed to arbitration as this is being 
written.

Local 932C Cayuga Community College
Negotiations are being handled excellently by 
our Council 66 President Dan DiClemente and 
progress is being made. No current grievances 
or arbitrations.

Local 1635 City of Rochester
Negotiations are ongoing (started before I was 
hired). I am sitting in the negotiations as an ob-
server only and hopefully will have some good 
news to report in the very near future. I attended 
a Steward Meeting for City of Rochester and 

RHA stewards whereby AFSCME Member 
Engagement was discussed in detail. 

Local 1635D Webster CSD
Had an excellent initial meeting with the Of-
ficers and Stewards of this Local. Back pay 
issues have been satisfactorily resolved. The 
AFSCME Member Engagement process is go-
ing well with this local with two all-day meet-
ings scheduled for the end of the month. No 
current grievances or arbitrations.

Local 1635F Rochester Housing Authority
Numerous ongoing issues being discussed in 
Labor Management. I submitted a Demand for 
Impact Bargaining regarding the implementa-
tion of a new Time and Attendance disciplinary 
procedure and this meeting is scheduled. Also, 
Management has come down hard on employ-
ees over a new computer use policy that will be 
addressed in the upcoming monthly Labor Man-
agement Meeting. I take my hat off to the Local 
President, William Slocum, for the perseverance 
and tenacity he has demonstrated representing 
these union members.

Local 1635G Town of Williamson
No current grievances or arbitrations. I hope to 
get out and meet the Officers and Members of 
the Local in the very near future.

Local 1635P City of Rochester (Part-Time)
Difference in pay between part-time employees 
and full-time employees is an ongoing issue 
being addressed. No current grievances or arbi-
trations.

Local 1785 City of Oswego
This was one of my first visits on being ap-
pointed as Staff Representative for Council 66. 
We have also held a membership meeting to 
discuss the on-going negotiations. Hopefully, I 
will have something to report on the status of 
those negotiations in the very near future.

Local 2419 BENTE
Ongoing issues being dealt with through Labor 
Management. Currently, an arbitration involv-
ing an employee termination is being sched-
uled. The Unit Officers and Stewards are work-
ing hard on the AFSCME Member Engagement 
Initiative and to get out the “NO” vote on the 
ballot question on whether NYS should hold 
a constitutional convention or not. Members 
are also getting mobilized to participate in this 
year’s Rochester Labor Day Parade.

Local 2660 Town of Van Buren
A meet and greet was held with some members 
and officers. Issues discussed included member 
engagement and the upcoming vote on a consti-
tutional convention.

Local 2970 Village of Baldwinsville
Met with Officers and members for an initial 
meeting. Had a good discussion about the 
upcoming question on the November ballot 
on whether New York should hold a Consti-

tutional Convention or not. Members are very 
concerned their pension (now guaranteed by the 
NYS Constitution) could be at risk.

Local 3124 Auburn Community Hospital 
Service and Maintenance Unit and Local 
3124B Technical Unit
There are many serious ongoing issues involv-
ing short staffing and assigning of extra work to 
the Critical Direct Care Staff in the Bargaining 
Unit. This and other issues will be addressed 
initially through the Labor Management pro-
cess. The Local is working on the AFSCME 
member engagement initiative.

Local 3179 Town of Chili
During my first days of working with Council 
66, Jeffrey N. Mis Esq., Council Attorney, filed 
an Improper Practice Charge with the Public 
Employment Relations Board (PERB) over the 
issue of retiree health insurance being denied to 
a recently retired member who was denied full 
benefits as per the CBA. The issue was original-
ly filed as a grievance; however, the Town was 
able to acquire a stay of arbitration on the case.

Local 3718 Village of Johnson City
We are working on a couple of grievances on 
the Village’s failure to post vacancies properly 
that look to be settled. In addition, a vacancy 
was posted by the Village and has been re-
scinded. The Village may move to eliminate 
the vacant position, and the Union will ensure 
all contract language and Civil Service Law are 
followed closely. Hopefully, these issues can be 
resolved through additional discussions.
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Local 2442 Niagara Fall Housing Authority
The Local and Authority have exchanged their 
economic proposals in negotiations. Meetings 
are scheduled through August and we are hope-
ful to have a final agreement for ratification 
very soon. 

Local 2567 Erie 1 BOCES 12-Month Em-
ployees
The Local’s fourth annual Food Truck Ro-
deo was held during lunch hours on 8/15/17. 
This event is coordinated with the Technology 
Service Opening Day. The Local provides a 
free lunch for all union members at the E1B 
education campus. There were six food trucks 
including a dessert truck for everyone’s sweet 
tooth. President Dan DiClemente and staff from 
Council 66 attended. Gary Hyla, President of 
Local 2567, and his executive board have done 
a great job over the years with this event. Gary 
has asked members to provide feedback on 
this event and he will consider all comments in 
future decisions for summer events.

Region 8
Western New York

Ed McDonald
Staff Representative

retirement plan was negotiated that includ-
ed 100% health insurance for employees that 
turned in 100 unused sick days. The agreement 
was that they would receive the benefit until 
age 70. The health insurance carrier is now 
requiring employees to have Medicare Part B 
to qualify for the plan. This is a change in the 
plan that was presented to the Union during 
negotiations and does not represent 100% paid 
health insurance as Medicare Part B requires a 
deduction from your Social Security check. The 
arbitration is scheduled for 9/20/17.

Local 1304A Town of Allegany
Congratulations go to this Local as they cel-
ebrate their 50th Anniversary with AFSCME 
Council 66. President Dan DiClemente pre-
sented them with a plaque commemorating this 
milestone. You can see a picture of members 
with the plaque on the AFSCME Council 66 
Facebook page (www.facebook.com/AFSCME-
Council66).

Local 1304B City of Salamanca Public Utili-
ties
The Local’s contract will expire 3/31/18. We 
have sent the contract reopener letter and 
information request. The Local had developed 
ideas for their contract which have been turned 
into proposals. We are almost ready to begin 
meeting with management to obtain a successor 
agreement.

Local 1304C City of Salamanca DPW
I am pleased to announce the Local has a new 
two-year contract that includes 6% pay increas-
es with no changes in health insurance. We have 
completed all the language changes and are 
scheduling a signing date.

Local 2574 Allegany County Employees
The recently completed contract has been 
signed and is being printed for distribution.
There have been a couple labor/management 
meetings and another currently scheduled for 
8/22/17. The meetings will be regarding the 911 
and DSS Departments.

Local 2574C Village of Wellsville PD
We have had several negotiations meeting and 
have not been able to reach an agreement on 
a new contract. The Local’s members met and 
developed a plan that could solve the major 
stumbling issue. We will be meeting with the 
Village representatives to propose the plan in 
late August. If this plan does not solve the con-
tract we will be going to mediation.

Local 2786 Baker Victory Services
I am pleased to announce the Local has a new 
four-year contract that includes improved health 
insurance coverage and a 7.25% pay increase 
over the life of the agreement. Additional-
ly, placement on a wage schedule with wage 
adjustments ranging from $0.05 to $0.45 based 
on seniority, with an additional $0.15 yearly in-
creases on top of the percentages and additional 
paid days off.

Comments:
There will be a voter referendum on opening 
and revisiting the New York State Constitu-
tion. The process sounds good, however, it will 
threaten our Union’s negotiating power, as well 
as risk other rights we enjoy as public-sector 
employees, including your New York State 
pension. Aaron Gallant, AFSCME Council 66 
Communications Director, will be speaking and 
writing on this topic and its dangers over the 
next few months. He will inform members how 
this referendum may cause harm and hardship 
to all of our members. Please stay informed and 
vote NO on the Constitutional Convention this 
November 7!

Local 855 City of Lockport Blue Collar
The Local is in the final stage with the City over 
a successor agreement. We are waiting for a fi-
nal draft of the completed document for review 
along with a comprehensive wage and benefit 
package. The City has presented their new lev-
els of compensation along with title changes for 
workers. AFSCME Local 855 has warned the 
City that a good economic package is needed 
before we present to our Union, or it will most 
likely be rejected. We continue to meet at least 
two times a month hoping to bring a complete 
package to the members for ratification in the 
near future.

Local 1095 Erie County Blue Collar
The Local has started a new round of negotia-
tions for 2017 after a legislative imposition of 
$1,000 for its members in 2016. Proposals have 
been exchanged with an open discussion from 
both sides on what is needed for a successor 
agreement. The Local is hopeful of moving 
forward with a long-term contract which grows 
wages with incremental increases and protects 
their health care benefits. The Local has sched-
uled their annual summer picnic at Como Park 
Casino, on Friday 8/25/17. This year, the Local 
has invited spouses and children to the event.

Local 2341 Erie 1 BOCES 10-Month Em-
ployees
The Local brought a final package to the mem-
bership for ratification, which was accepted. 
The new agreement is a five-year deal with a 
first-year cash payment and wage increase over 
the remainder of the contract. The committee 
plans to distribute the new contract to all mem-
bers and new hires prior to the new school year. 
The committee did a great job for their mem-
bers in negotiations and I want to thank them 
personally for their dedication and persistence.

BENTE, AFSCME Local 1635 
endorse pro-labor candidates
ROCHESTER, New York – July 31, 2017 – 
BENTE Local 2419 and AFSCME Local 1635 
workers endorsed four candidates for Rochester 
City Council: Malik Evans, Matt Juda, Mitch 
Gruber, and incumbent City Councilwoman 
Jackie Ortiz. Locals 2419 and 1635 jointly inter-
viewed and endorsed candidates with the Roch-
ester Police Locust Club, IAFF Local 1071, and 
the Rochester Teachers Association, as part of 
the City Public Employee Coalition (CPEC).

Bill Slocum, President of AFSCME Local 1635, 
said, “These four candidates showed through 
their answers to our questions and their long-
standing commitment to public sector workers 
that they are well deserving of seats on City 
Council.”

BENTE Local 2419 also gave its support to can-
didates Van White, Beatriz LeBron, and Cecilia 
Golden who are running for School Board.

Malik Evans, candidate for Rochester City Council, answers 
questions at CPEC endorsement interview on July 31, 2017
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Candidates endorsed by 
Council 66
City of  Rochester
4Malik Evans (D) for City Council
4Matt Juda (D) for City Council
4Jackie Ortiz (D) for City Council
4Mitch Gruber (D) for City Council
4Van White (D) for School Board
4Cecilia Golden (D) for School Board
4Beatriz LeBron (D) for School Board

Niagara County
4Dennis Virtuoso (D) for County Legislator 
6th District
4David Fingerlow, Jr. (D) for County Legisla-
tor 8th District

City of  Albany
4 Frank Commisso, Jr. (D) for Mayor

Erie County
4Stefan Mychajliw (R) for County Comptrol-
ler
4Barbara Miller-Williams (D) for County Leg-
islator 1st District
4Tom Loughran (D) for County Legislator 5th 
District
4Ed Rath (R) for County Legislator 6th Dis-
trict
4Pat Burke (D) for County Legislator 7th 
District
4Ted Morton (R) for County Legislator 8th 
District
4Lynne Dixon (R) for County Legislator 9th 
District
4Joe Lorigo (R) for County Legislator 10th 
District
4John Mills (R) for County Legislator 11th 
District

On Election Day 2017, New Yorkers will be asked if the state should hold a convention 
to re-write our constitution. It’s a bad idea, and here’s what voters need to know:

SPECIAL INTEREST TAKEOVER
A constitutional convention would be controlled and dominated by well funded 
corporations, special interests and their lobbyists, who will take advantage of the system, 
and rewrite the state constitution to benefit only themselves.

OUR RIGHTS AT RISK 
The radical agendas of corporate lobbyists would be written in our state constitution and 
New York families would be left to deal with the impact on our safety the environment 
and our schools. Convention delegates influenced by wealthy special interests, not the 
people, would be able to pick and choose which rights to keep and which to eliminate. 

TAXPAYER-FUNDED BOONDOGGLE
A constitutional convention is ripe for abuse. It’s a financial boondoggle that could cost 
taxpayers hundreds of millions of dollars. It’s an invitation for corruption, enabling 
entrenched politicians and their friends and family members to make up to $80,000 on 
top of the taxpayer-funded salaries they already receive.  Even worse, with no timeline to 
complete their work or limitations on who they can pay, this boondoggle could have no 
end in sight, and New Yorkers will get stuck with the tab.

VOTE NO
ON A CONSTITUTIONAL CONVENTION

JOIN NEW YORK’S FIGHT AGAINST A CONSTITUTIONAL CONVENTION

We can’t allow special interests to dominate the early discussion 
and mislead voters with false claims that this will be a “people’s 
convention.” Join us and help expose the real dangers of a 
constitutional convention for New York. 

We need your help, and we need it now!

Bill Arnold (left), President Darren Needham (center), and 
Jeff Ackley (right) of Local 1046A Town of Thurman

Local 3718 Village of Johnson City workers celebrate the 
Local’s 25th Anniversary with (left to right) former Local 
President Ken Fortier, Vice President Steve Sulva, Johnson 
City Mayor Greg Demie, and Local President Bob Mihok

President Mark Stephens and Karen McMillan of Local 
2630 Chittenango

Left to right: Local 418 City of Jamestown President Scott 
Christensen, Chris Larson, and Local Steward Ryan Card

Local 1304A Town of Allegany President Greg Straub 
(center) marks the Local’s 50th Anniversary with members 
(left to right) Andy Niver, Mike Threehouse, Jeff Louser, 
Greg Giardini, Dave Barton, and Don Lowe

President Brian Sleurs (left) with Local 3443 Town of Beth-
lehem telecommunications workers

Council 66 Workers Never Quit!


